
STAFF ANALYSIS 
APPROVAL BY THE BOARD REGARDING THE FOLLOWING RENEWAL 
APPLICATIONS FOR LICENSES TO OPERATE SIMULCAST WAGERING 

FACILITIES FOR A PERIOD OF FIVE YEARS: DEL MAR THOROUGHBRED CLUB, 
SAN DIEGO COUNTY FAIR (SURFSIDE RACE PLACE), LOS ANGELES COUNTY 

FAIR (THE DERBY ROOM), SAN BERNARDINO COUNTY FAIR (THE DERBY 
ROOM), SOLANO COUNTY FAIR (WINNERS’ CIRCLE), AND SOUTHERN 

CALIFORNIA FAIR & EVENTS (THE DERBY ROOM) 
 

Board Meeting 
May 13, 2026 

 
ISSUE: 
 
Del Mar Thoroughbred Club, San Diego County Fair (Surfside Race Place), Los 
Angeles County Fair (The Derby Room), San Bernardino County Fair (The Derby 
Room), Solano County Fair (Winners’ Circle), and Southern California Fair & Events 
(The Derby Room) have each submitted an Application for Authorization to Operate a 
Simulcast Wagering Facility, form CHRB-25, to renew their respective licenses to 
operate a simulcast wagering facility. 
 
BACKGROUND: 
 
A “simulcast wagering facility,” as defined in California Horse Racing Board (Board) Rule 
2056, is the physical premises, structure, and equipment utilized by a guest association 
(i.e., racing association, fair, or tribal facility) for the conduct of pari-mutuel wagering on 
horse racing events being run elsewhere. 
 
On October 25, 2024, Board Rule 2057 was amended to, in part, require each guest 
association licensed prior to January 1, 2025, to file a new Application for Authorization 
to Operate a Simulcast Wagering Facility, form CHRB-25, by January 1, 2026, to renew 
its license for a five-year term.  All existing guest associations were licensed prior to 
January 1, 2025. 
 
ANALYSIS: 
 
The simulcast wagering facility applications for Del Mar Thoroughbred Club, San Diego 
County Fair (Surfside Race Place), Los Angeles County Fair (The Derby Room), San 
Bernardino County Fair (The Derby Room), Solano County Fair (Winners’ Circle), and 
Southern California Fair & Events (The Derby Room) are being presented as consent 
calendar items.  Consent items are expected to be routine and noncontroversial.  It is 
recommended that the Board adopt these items without discussion.  If any interested 
party, member of the Board, or staff member requests that an item be removed from the 
consent calendar, it will be considered separately. 
 
RECOMMENDATION: 
 
The applications meet all requirements for licensure.  Staff therefore recommends 
approval of the consent calendar item.   





















 
 

        
 
     
 
            
 

    
        
           
          
          
        
        
        
       
       
       

      
        

      
         

      
         
       
       
       
       
       

      
         
        

     
  
  

 

ATTACHMENT 

3. ELIGIBILITY FOR APPROVAL AS A GUEST ASSOCIATION 

B. RACING ASSOCIATION 

2. Names and titles of management personnel assigned to the facility: 

Josh Rubinstein President 
Michael R. Ernst Executive Vice President, CFO 
Thomas S. Robbins Executive Vice President, Racing & Industry Relations 
Ann Hall Executive Vice President, Chief Operating Officer 
Lynn Wright Executive Vice President, Chief Accounting Officer 
Chris Jaczko General Counsel, Corporate Secretary 
David Jerkens Senior Vice President, Racing 
Kim Jacobson Senior Vice President, Risk Management 
Erin Bailey Vice President, Marketing 
Geoff W. Waddell Vice President, Facilities 
Mac McBride Director of Media 
Claire Crawford Director of Digital Media 
Chris Bahr Director of Events and Promotions 
Bill Donahue Director of Security 
Ryan Frear Director of Business Development & Production 
Stacey Hickman Director of Marketing 
Paul Porter Director of Simulcasting and Production 
William D. Navarro Director of Pari-Mutuels 
Jace Ashbaugh Director of Information Technology 
Nancy Bonforte Director of Turf Club 
Jeremy Laabs Director of Group Sales 
Leticia Anderson Director of Group Relations 
Dennis Moore Director of Track Maintenance 
John Beggin Turf Course / Grounds Superintendent 
Greg Baugh Plant & Purchasing Manager 
Larry Collmus Public Address Announcer 













 
 

       
               

             
 

   
    

          
  

     
      

 
 

            
   

           
          
 

              
            

 
 
              

      
 
        
        
       
       
        
              
        

 
            

 
 

   
             

           
 

              
           

 
    

 

 

ATTACHMENT 

7. PARI-MUTUEL EQUIPMENT AND WAGERING SERVICES 
A. Described the pari-mutuel equipment, odds displays, modems or muxes and method of 

data transmission to be utilized (include the number of pari-mutuel terminals to be on-
site). 
Totalisator Central System 
American Totalisator, Inc. (AmTote) 
Primary system at ViaWest Data Center located in Portland Oregon 
AmTote Representative: 
Bob Sloan (1-443-798-0878) bob.sloan@amtote.com 
Contract Expiration Date: 10/30/2030 

Terminals 
F3000e – Convertible teller and self-service unit; IP based, touch screen and 
keyboard operated. 
V3000e – Self Service terminals, touch screen, bill accepting, ticket in/out. 
AWSST – Account wagering self-service unit. Touch screen account-based 
terminal. 
# of Terminals in Hacienda Room: There are 10-12 teller terminals in the 
Hacienda Room and 20 self-service terminals located in the Room and outside 
patio. 

List below the takeout percentage for each type of wager identified in 7. 
TAKE OUT PERCENTAGE 

14.00 % Early PNP5 
15.43 % W/P/S; Parlay 
20.00 % DD 
22.00% Pick3, Position3 
22.68 % E; Q 
23.68 % TRI; SF; PK3; PNP6; SuperH5; PPN; PNP4, 

Late PNP5 

B. Will the applicant be responsible for maintenance of the pari-mutuel equipment? 

X YES 

C. Describe the method by which patron complaints regarding wagering operation and/or the 
facility or its employees may be filed. DMTC EXECUTIVE OFFICES ON-SITE 

D. Has the applicant made arrangements to provide for the encashment of valid pari-mutuel 
tickets issued at other facilities or at California race meetings? 

X YES 

mailto:bob.sloan@amtote.com












 
 

  
 

 
 

 
 
 

 
 

 
    

 
 

  
 

 
 

  
 

   

 
 

 
  

 
 

 
 

  

 
 

   
 

 
 

 
  

 
   

STATE OF CALIFORNIA 
CALIFORNIA HORSE RACING BOARD 
APPLICATION FOR AUTHORIZATION TO OPERATE A SIMULCAST WAGERING 
FACILITY 
CHRB-25 (Rev. 1/23) 

Application is hereby made to the California Horse Racing Board (CHRB) for authorization 
to operate a simulcast wagering facility in accordance with the California Business and 
Professions Code (BPC), Chapter 4, Division 8 (Horse Racing Law) and the California 
Code of Regulations, Title 4, Division 4 (CHRB Rules and Regulations). 

1. APPLICANT INFORMATION 

A. Name of applicant association, fair, or tribal facility: 22nd District Agricultural 
Association 

B. Location of facility (City and County): Del Mar, San Diego County 

C. Mailing address of association, fair, or tribal facility: 2260 Jimmy Durante Blvd Del 
Mar Ca 92014 

D. Telephone number: 858-755-1161 

E. Name and title of the managing officer or tribal council representative of the 
applicant association, fair, or tribal facility: Henry Rivera, Director of Production 
and Entertainment 

F. Name of the affiliated (simulcast) organization(s) that will operate the pari-
mutuel wagering at the facility: Southern California Off Track Wagering 

G. The regular schedule for operation of the facility will be as follows: Wednesday 
thru Sunday 

H. Inclusive date during which the applicant proposes to operate as a simulcast 
wagering facility during the current racing year: January thru July and September 
thru November and December. 

Application must be filed not later than 90 days before the scheduled start date for 
operation of the proposed facility pursuant to CHRB Rule 2057. 

Notice to Applicant: If approved for license, the term of license shall not exceed five 
years, pursuant to CHRB Rule 2057. 

2. OPERATION OF THE SIMULCAST WAGERING FACILITY 

A. Inclusive hours and days for operation of the facility: Wed-Fri 10am-5pm 
Sat-Sun 10am-10pm 









  

   
    

  

 
   

   

                  
             

      

       
   

          
        

   
   

                   
                   

                
 

                      
   

            

 
 

   

     
     

   

     
    

    

                    
              

       

          
    

            
        

    
    

                    
                    

                   
  

                       
    

             

   

Sincerely,

Mario Castagnola

December 4, 2025 

To: California Horse Racing Board 
1010 Hurley Way, Suite 300 
Sacramento, CA 95815 

Re: Del Mar Fairgrounds/22nd DAA 
2260 Jimmy Durante Blvd. 
Del Mar, CA 992014 

Please be advised that the Del Mar Fairgrounds/22nd DAA is a member of the California Fair Services Authority (CFSA), and 
participates in the following self-insurance and loss pooling programs which are administered by CFSA: 

I. WORKERS' COMPENSATION AND EMPLOYERS' LIABILITY PROGRAM 

A. Primary Coverage $500,000 self-insured retention California Fair Services Authority 
Coverage continuous until cancelled 

B. Excess Coverage (a) Workers' Compensation: Statutory Limit in excess of $500,000 
(b) Employers' Liability: $4,500,000 in excess of $500,000 
Coverage provided by PRISM 
Term: 7/1/2025 to 7/1/2026 

CFSA represents to the California Horse Racing Board that within the above limits, terms and provisions of the coverage stated, 
to the extent provided by law, CFSA will provide defense, payment, and indemnification on loss funding in accordance with the 
terms of the contractual assumption of the Del Mar Fairgrounds/22nd DAA as set forth in California Horse Racing Board 
"Insurance Requirements". 

You will be given at least thirty (30) day notice of any change in the foregoing information. We trust that this commitment will 
satisfy your insurance requirements. 

Please feel free to contact this office on all matters including possible claims. 

Risk Analyst II 



STATE OF CALIFORNIA- NAl\JRAL RESOURCES AGENCY 

DEPARTMENT OF FORESTRY AND ARE PROTECTION 
OFACE OF THE STATE FIRE MARSHAL 

SACRAAAENTO, CA 9◄ 2«-2◄ 60 

(916):i&N800 

'l.tebsle: www.r.-e ca~ 

To Vvhom it May Concern, 

On March 10, 2026, an Annual Fire and Life Safety Inspection was conducted for the 
Hacienda Room Off~Track Betting building located at the Del Mar Fairgrounds and 
operated by the 22nd District Agricultural Association. 

At the time of inspection, the premise was found in compliance with applicable fire and life 
safety requirements and is considered safe to operate. 

If there are any questions regarding this inspection, please contact our office. 

Sincerely, 

Matthew Davis 

Deputy State Fire Marshal 
Rre & Life Safety Division 
602 E. Huntington Drive, Suite A 
Monrovia, CA 91016 
(916) 247-0145 

·11,e Departmetlf ofForestry m,dFire ProtectiOII .sen'e.f andso.Jeg,wrd.s d~ people a11dprol«IS d,e ~rrya11,l n!SOWl."eS o[Ca/ifomia. " 

www.r.-e
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6 CHRB-25 (Rev. 1/23) 

D. The seating capacity in the premium area is: N/A 

E. The number of tables in the premium area is: N/A 

F. Overall square footage in the public general admission area is: 6867 sqft. 

G. Overall square footage in the public premium admission area is: N/A 

H. Overall square footage available for "overflow" attendance: 4320sqft 

I. Describe occupancy restrictions, if any, imposed by the fire authority having 
jurisdiction. N/A 

J. The total number of parking spaces available in the combined parking areas 
can accommodate (number of standard sized automobiles): 2500 

K. Describe any other activities to be scheduled on or near the facility premises 
that may have a negative impact on available parking. The fairgrounds is a multi-
use event facility. 

10. AGREEMENTS 

A. Fair applicants must attach the resolution of its governing body that determined 
that the conduct of simulcast wagering at its fair facility best serves the interest 
of the fair. Please refer to attached resolution 

B. Attach a copy of the agreement between the applicant and the (simulcast) 
organizations(s) that sets forth therein the duties of the respective parties. 

C. Attach a copy of the written consent of the horsemen's organization(s), if 
applicable, consenting to the acceptance of wagers at the facility. N/A 

NOTICES TO APPLICANT 

Notice is given to the applicant that its application, if approved by the Board, authorizes 
the applicant to offer pari-mutuel wagering at its simulcast facility until notified otherwise. 

Notice is also given that retention of and control over all moneys generated from pari-
mutuel wagering held or conducted at the facility is the responsibility of the simulcast 
organization(s) that contract(s) to provide the pari-mutuel equipment and pari-mutuel 
employees and that such organization(s) is (are) responsible for its proper distribution in 
accordance with the law and the rules and regulations of the Board. 

Notice is also given that CHRB rules 1870 and 1871 require that the Board be given 15 
days’ notice in writing of any intention to terminate operations, engagements, or services 
by any licensee, approved concessionaire, or approved service contractor. 
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7 CHRB-25 (Rev. 1/23) 

11. DECLARATIONS 

A. All labor agreements, concession contracts, service contracts, horsemen's 
agreements, lease agreements, and agreements with the (simulcast) 
organization(s) necessary to conduct and operate the simulcast wagering 
program at the facility have been finalized, except as follows (if there are no 
exceptions, so state): No Exception 

B. All service contractors and concessionaires have valid State, County, or City 
licenses authorizing each to engage in the type of service to be provided and 
have valid labor agreements (when applicable) that remain in effect for the 
entire term of the approval, except as follows (if there are no exceptions, so 
state): No Exceptions 

C. Absent natural disasters or causes beyond the control of the applicant, its 
service contractors, concessionaires, or employees engaged at the facility, no 
reasons are believed to exist that may result in a stoppage to the conduct of 
pari-mutuel wagering at the facility or the withholding of any vital service to the 
applicant, except as follows (if there are no exceptions, so state): No Exceptions 

12. CERTIFICATION BY APPLICANT 

I hereby certify under penalty of perjury that I have examined this application, that all of 
the foregoing statements in this application are true and correct, and that I am authorized 
by the applicant to attest to this application on its behalf. 

Henry Rivera Henry Rivera 
Print Name Signature 

01/06/2026Director of Production and Entertainment 
Print Title Date 





 
 

     
 

 
 

 
 

 
 

 
 
    
    
    
    
    
 

 
 

 
  

 
    

   
 

 
 

  
 

 
 

 
 

 
 

  
 

 
 

 
 

 
 



 

 
 

 
 

 
  

 
 

 
 

 
 

 
 

 
 

 

 
 

 
     

 
 

 
 

  
 

 

 
 

 
 

 
  

 
 

 
 



 

 
 

  
 

 
 

 
 

 
 

 
 

 
 

 
 

 

 
 

 
 

      
 

  
 

 

 
 

 
 

 
 

 
 

  
 

 

 





12/11/2025

AP Intego Insurance Group, LLC

1075 Main Street, Suite 220

Waltham, MA 02451

support@apintego.com

All Sports Hospitality LLC DBA The Derby Room Pomona

30901 Bloomfest Street

Murrieta CA 92563

Employers Preferred Insurance Company

DATE (MM/DD/YYYY)

CERTIFICATE OF LIABILITY INSURANCE 
THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS 
CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES 
BELOW. THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURER(S), AUTHORIZED 
REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER. 

IMPORTANT: If the certificate holder is an ADDITIONAL INSURED, the policy(ies) must have ADDITIONAL INSURED provisions or be endorsed. 
If SUBROGATION IS WAIVED, subject to the terms and conditions of the policy, certain policies may require an endorsement. A statement on 
this certificate does not confer rights to the certificate holder in lieu of such endorsement(s). 

PRODUCER CONTACT 
NAME: 
PHONE 
(A/C, No, Ext): 

FAX 
(A/C, No): 

E-MAIL 
ADDRESS: 

INSURER(S) AFFORDING COVERAGE NAIC # 

INSURER A : 10346 

INSURED INSURER B : 

INSURER C : 

INSURER D : 

INSURER E : 

INSURER F : 

COVERAGES CERTIFICATE NUMBER: REVISION NUMBER: 

SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED BEFORE 
THE EXPIRATION DATE THEREOF, NOTICE WILL BE DELIVERED IN 
ACCORDANCE WITH THE POLICY PROVISIONS. 

OTHER: 

(Per accident) 

(Ea accident) 

$ 

$ 

N / A 

SUBR 
WVD 

ADDL 
INSD 

THIS IS TO CERTIFY THAT THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD 
INDICATED. NOTWITHSTANDING ANY REQUIREMENT, TERM OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS 
CERTIFICATE MAY BE ISSUED OR MAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN IS SUBJECT TO ALL THE TERMS, 
EXCLUSIONS AND CONDITIONS OF SUCH POLICIES. LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS. 

$ 

$ 

$ 

$PROPERTY DAMAGE 

BODILY INJURY (Per accident) 

BODILY INJURY (Per person) 

COMBINED SINGLE LIMIT 

AUTOS ONLY 

AUTOSAUTOS ONLY 
NON-OWNED 

SCHEDULEDOWNED 

ANY AUTO 

AUTOMOBILE LIABILITY 

Y / N 

WORKERS COMPENSATION 
AND EMPLOYERS' LIABILITY 

OFFICER/MEMBER EXCLUDED? 
(Mandatory in NH) 

DESCRIPTION OF OPERATIONS below 
If yes, describe under 

ANY PROPRIETOR/PARTNER/EXECUTIVE 

$ 

$ 

$ 

E.L. DISEASE - POLICY LIMIT 

E.L. DISEASE - EA EMPLOYEE 

E.L. EACH ACCIDENT 

ER 
OTH-

STATUTE 
PER 

LIMITS(MM/DD/YYYY) 
POLICY EXP 

(MM/DD/YYYY) 
POLICY EFF 

POLICY NUMBERTYPE OF INSURANCELTR 
INSR 

DESCRIPTION OF OPERATIONS / LOCATIONS / VEHICLES (ACORD 101, Additional Remarks Schedule, may be attached if more space is required) 

EXCESS LIAB 

UMBRELLA LIAB $EACH OCCURRENCE 

$AGGREGATE 

$ 

OCCUR 

CLAIMS-MADE 

DED RETENTION $ 

$PRODUCTS - COMP/OP AGG 

$GENERAL AGGREGATE 

$PERSONAL & ADV INJURY 

$MED EXP (Any one person) 

$EACH OCCURRENCE 
DAMAGE TO RENTED 

$PREMISES (Ea occurrence) 

COMMERCIAL GENERAL LIABILITY 

CLAIMS-MADE OCCUR 

GEN'L AGGREGATE LIMIT APPLIES PER: 

POLICY 
PRO-
JECT LOC 

CANCELLATION 

AUTHORIZED REPRESENTATIVE 

© 1988-2015 ACORD CORPORATION. All rights reserved. 

CERTIFICATE HOLDER 

HIRED 
AUTOS ONLY 

A EIG523268903 09/23/2025 09/23/2026
1,000,000

1,000,000

1,000,000

Proof of Coverage

ACORD 25 (2016/03) The ACORD name and logo are registered marks of ACORD 









 
 

 
    
 

 

 
 

 
 

    
 

  
 

    
   
   

 
    

  
  

 
  

 
  

 
  

 
 

 
 

  
 

  
 

  
 

  
 

  
 

 
 



 
  

 
 

 
 

 
 

 
 

 
 

  
 

 

 
 

 

 
 

 
 

 
 

 

 
 

 
 

 
 

  
 

 

 



  

 
 
 

   
  

    
   

  
 

 
 

 
 

    
   

   
 

 
   

 
 

 
 

 
  

 
   

  
  

    
   

  
  

  
 

 
 

  

    
 

 
    

      
   

 
  

 
   

  
 

 

SECURITY AGREEMENT 

This AGREEMENT effective July 1, 2021, by and between TEAMSTERS AUTOMOTIVE, 
INDUSTRIAL, THEME PARK, SERVICE SECTOR AND ALLIED WORKERS LOCAL 
495, hereinafter referred to as the "Union" and each of the several Employers signatory hereto: LOS 
ALAMITOS RACE COURSE, LOS ANGELES COUNTY FAIR, LOS ANGELES TURF 
CLUB, INC. hereinafter referred to as the "Employer." 

ARTICLE I 

WORK COVERED 

Section 1. The parties agree that the provisions of this Agreement shall cover only the work and 
operations necessary to the conduct and operation of racing meets by Los Alamitos Race Course, 
Los Angeles County Fair Association, Los Angeles Turf Club, Incorporated or at such other place 
or places at which any such Employer becomes licensed to conduct its race meeting. 

Section 2. The Employer agrees that no employee will be laid off as a direct result of the 
Employer's use, rental, lease or donation of its facilities during non-Pari-Mutuel betting activities. 

ARTICLE II 

SCOPE OF AGREEMENT 
UNION MEMBERSHIP - HIRING 

Section 1. It shall be a condition of employment that all employees of the Employers covered by 
this Agreement who are members of the Union in good standing on the effective date of this 
Agreement shall remain members in good standing and those who are not members on the effective 
date of this Agreement shall, on or after the thirtieth (30th) calendar day following the effective date 
of this Agreement, become and remain members in good standing in the Union.  It shall also be a 
condition of employment that all employees covered by this Agreement and hired on or after its 
effective date shall, on or before the thirtieth (30th) calendar day following the beginning of such 
employment become and remain members in good standing in the Union.  Union agrees that upon 
proper application all such employees shall be admitted to membership in the Union on terms not 
more burdensome than those applicable at such time to other members of the Union. 

Section 2. In the event of new hires in these classifications the Employers agree to notify the Union 
of such requirement and allow forty-eight (48) hours for submission of applicants for such 
positions. Such applicants shall be given equal consideration with all others and the Employers 
shall be free to select from all of said applicants without discrimination. 

Section 3. From time to time, as needed, but at least thirty-five (35) days before the opening day of 
any race meeting the Employers shall notify the Union of the number of employees required. 
Union shall, within fifteen (15) days from the date of such notification, furnish the Employers with 
its list of competent employees according to the seniority list jointly maintained by the parties to fill 
such requirements.  The Employers may reject any persons on said list providing such rejection is 
for cause as provided in Section 4 of this Article II, and the Union, in the event of such rejection, 
shall furnish replacement names from said seniority list. In the event the Union is unable or fails to 
furnish such employees within the time required the Employers may secure the required employees 
from any other source. 

1 



  

    
    

  
     

   
 

 
 

 
   

 
  

 
 

  
  

 
  

 
 
  
  
  
  
 

   
    

 
 

    
     

    
  

 

 
 

    
 

 
   

 
    

 
 

 
   

 
 

   
    

  
 

Section 4. Any employee entitled to employment under the seniority provisions herein shall be 
employed unless rejected for cause relating to integrity or ability, competency or qualifications to 
perform the work satisfactorily.  If rejected, the Union may protest such rejection by filing a protest 
with the Employer's Director of Labor Relations not later than fourteen (14) days after such 
rejection and such protest shall be processed under the terms of ARTICLE IX hereof.  The 
Employer shall not be obligated to consider any protest not filed within the fourteen (14) day 
period. 

Section 5. At any time either party prior or during the race meeting, after the Union receives the 
proposed seasonal crew size from the Employer, the Union may request additional manning for the 
regular seasonal crew including the Saturday-Sunday-Holiday extra crews.  In the event such a 
request for additional manning is made by the Union, and the Employer disputes the need for 
additional manning, then the dispute may be submitted to the arbitration procedure as outlined in 
Article IX of this Agreement.  In the event the dispute is submitted to arbitration, then the 
provisions of Article IX shall apply in full as to the procedures and any decision made by the 
Arbitrator.  In rendering a decision, the Arbitrator may consider all relevant factors. 

Section 6. Regular employees who start a race meeting shall finish that meeting unless offered a 
promotional transfer by another signatory hereto, to a key position as defined below: 

Captain
Lieutenant 
Sergeant
Motorcycle Officer 

Employees making the above transfers to key positions shall be permitted to return to their initial 
employment upon completion of the second race meeting. There shall be no lateral transfers from 
one meeting to another. 

Section 7. There shall be established a probationary period of sixty (60) working days or one full
race meeting per Employer, excluding the Los Angeles County Fair annual Fair Season. It is 
further agreed that if the probation requirement is satisfied for one Employer, then the 
requirement shall be sixty (60) working days for each additional Employer. 

Probationary employees shall have no recourse under the grievance and arbitration procedure in 
case of discharge or rejection. 

Section 8. All new employees shall file an application for employment with the Employer prior to 
making application for membership with the Union. 

Section 9. The replacement of absent employees shall be at the discretion of the Employer. 

Section 10.  UNION DUES CHECK-OFF: The Employer agrees to establish a Union Dues 
procedure for all current employees who wish to authorize such deductions. 

For all new employees following April 27, 2004, the signing of Dues Deduction and Union 
Membership forms shall be a condition of employment and such forms, as provided by the Union, 
shall be filled out at the time of employment. 

The amount of the dues shall be determined by the Union and shall be deducted from the 
employee’s paycheck on a daily basis and submitted to the Secretary-Treasurer of Teamsters, Local 
495 by the 20th of the month. 

2 



  

  
  

  
 

 
    

  
 

 
 

 
 

 
 

   
     
  

  
 

 
 

 
 

 
 

 
 

    
 

  
  

  
    

    
    

 
 

   
  

  
 

 
 

 
 

   

 
     

  
 

 

The Employer will furnish the Union with an alphabetical check-off list in duplicate each month, 
indicating thereon the amount due for each employee.  The Employer shall add to this list, the name 
and address and social security number of any new employee whose name does not appear on the 
check-off list and delete the names of employees no longer employed. 

The Union and the employees shall forever hold and save the Employer harmless from any action 
or cause of action resulting from this Section or from the Employer’s reliance upon the authenticity
or effectiveness of such authorization cards. 

ARTICLE III 

MANAGEMENT PREROGATIVES 

The right to select, hire, promote, demote, transfer within a classification, lay off, discipline or 
discharge any employee for cause, to determine the number of employees in any classification, to 
determine the schedules of work, and the management and operation of their business, including the
application for racing dates, are Employers' prerogatives, subject, however, to the provisions of this 
Agreement. 

ARTICLE IV 

JOB CLASSIFICATIONS AND CONDITIONS 

For all employees working under this Agreement the hours, job classification, and rates of pay are 
set forth in the Exhibits which are attached hereto and made a part hereof. 

It is the desire of the Employers to provide good working conditions and good pay to their 
employees. The Employers agree to conduct their operations so as not to place an undue burden 
upon any employee. In return, it is the desire of the Union to provide employees of honesty, 
integrity, ability and competency and who will perform a good day's work for a good day's pay. If 
the question of the amount of work that an individual employee shall perform arises, any such 
grievance shall be limited to the question as to whether the amount of work from an employee shall
be such as to place undue burden or unreasonable amount of work on, or endanger the health or 
safety of such employee for the adequate performance of his duties.  That question may be subject 
to the grievance procedure as defined in Article IX. 

The Unions agree not to discipline any supervisory employee who must maintain membership in 
his Union as a condition of employment by reason of the performance by such supervisory 
employee of the duties required of him by the Employer. 

ARTICLE V 

DEFINITION OF DAY'S PAY 

Any employee scheduled to work and who has not been told of the cancellation of the day's racing 
program due to a condition beyond the control of the Employer, shall receive the equivalent of two 
(2) hour’s pay if said employee reports to the racing association and is not put to work. Such 
employees must sign in with their supervisor prior to or at the established report time.
Any employee who begins to perform the duties of the job and who works a minimum of one-half 
of their scheduled shift shall receive one-half day's pay if the program is canceled due to a condition 
beyond the control of the Employer. 
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Any employee working more than one-half of their scheduled shift shall receive a full day's pay if 
the balance of the program is subsequently canceled for any reason. 

Employees reporting late for work or failing to complete their assigned shift for reasons other than 
illness shall be paid for the actual work time completed. 

During the non-racing season, show-up or reporting pay, as provided above, shall apply to all 
year-round or temporary employees. 

ARTICLE VI 

PAY PERIODS AND DEDUCTIONS 

Section 1. Employees shall be paid weekly, and in no event shall the Employer retain more than 
one week's pay.  No deductions shall be made from the paycheck without the written consent of the
employee, except those deductions required by law. 

Section 2. Wages earned during the closing week of a race meeting shall be due and payable by the 
next regularly scheduled pay day and shall be mailed to the employees address of record on file 
with the employer.
Wages earned for partial weeks shall be mailed to the employee as prescribed above. 

ARTICLE VII 

RESPONSIBILITY CLAUSE 

An employee, except as set forth herein, shall not be held responsible for lost, stolen, or damaged 
property of the Employers except in the case of proven negligence or willful act on the part of the 
employee. Those employees handling money, tickets, programs, or any other article held for sale to 
the public, shall be accountable to the Employer for any loss or shortage thereof, except when such 
loss or shortage is caused by: 

(a)  force or threat of bodily harm, 

(b)  acceptance of counterfeit money which is not clearly defective, 

(c)  proven theft, or 

(d)  catastrophe or other external causes beyond the control of the employee. 

In disputes concerning the application of this Article, such disputes may at the request of either 
party be resolved by arbitration under the provisions of Article IX of this Agreement. 

ARTICLE VIII 

JURISDICTION 

Section 1. The Union agrees that if the work of any employee covered by this Agreement overlaps
the jurisdiction of a Union of which he is not a member, such Union shall not require said employee 
to become a member. Such employee shall be required to become a member of the Union having 
jurisdiction over the job for which he is employed.  The Employers agree that they will request an 
employee to work out of his Union classification only in case of an emergency.  Under no 
circumstances shall there be any stoppage of work due to disagreement between the various Unions 
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as to their respective jurisdiction.  Any dispute that may develop over jurisdiction shall be settled 
between the Unions concerned. 

Section 2. No regular employee shall be permitted to work for more than one Employer signatory 
to this Agreement during any one racing day, except by mutual agreement. 

ARTICLE IX 

GRIEVANCE AND ARBITRATION 

Section 1. All grievances or disputes between the Union and the Employer with respect to the 
interpretation or application of any of the terms of this Agreement shall be adjusted according to the
following procedure: 

Either party may present its grievance within fourteen (14) days of the occurrence of the grievance 
or dispute. Any grievance or dispute brought up, either by the Union or the Employer, shall be 
reduced to writing and referred to the other party which shall immediately attempt to adjust such 
grievance or dispute, except that any grievance or dispute involving the payment of wages must be 
presented within three (3) weeks after the close of the race meeting involved, or within four (4) 
weeks if such dispute arises during the non-racing season.  Nothing in this provision shall waive 
any right of the employee to collect under law, nor shall it waive any statute of limitations. 

If a grievance or dispute brought up either by the Union or the Employer is not satisfactorily 
adjusted by the Business Agent or Special Representative and the Employer or his representative 
within three (3) days from the date of filing of a grievance or of a dispute, the parties shall, within 
three (3) days, select an impartial arbitrator and all of the parties hereto agree that the determination 
of the impartial arbitrator shall be final. 

All grievances regarding the terms and conditions of this Agreement must be filed within thirty (30)
days following the conclusion of the racing or ITW meeting in order to be deemed valid. 

Section 2. Any grievance submitted to the arbitration procedure of this Agreement shall be 
processed in accordance with the following procedure. 

The parties shall, within ten (10) working days, excluding Saturdays, Sundays and holidays, select 
an impartial arbitrator. 

If the parties fail to agree upon a third party, the Union's Secretary-Treasurer, or Special 
Representative, and the Director of Labor Relations or his designated representative, shall within 
five (5) working days, excluding Saturdays, Sundays and holidays, strike names from the following
list in the following manner.  The two representatives shall determine by lot who shall eliminate the 
first name from the list and thereafter alternatively eliminate until one (1) name remains who shall 
thereupon be accepted as the arbitrator. 

The arbitrators to decide all grievances under this Article shall be: 

1. Howard Block 5. Michael Rappaport 9. Fred Horowitz 
2. Michael Prihar 6. Paul Rothchild 
3. Geraldine Randall 7. Louis Zigman 
4. R. Wayne Estes 8. Douglas Collins 

Absent mutual written agreement by the parties, the arbitrator may hear only one grievance at a 
time. 
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For grievances requiring more than one (1) day of hearing, the arbitrator shall schedule additional 
dates which with the mutual written agreement of the parties may include any or all of the 
arbitrator's pre-scheduled dates. 

The decision of one of the arbitrators for the term of the agreement must be given precedental stare 
decisis effect. 

If the decision involves a matter in which an employee has lost pay by reason of Employer action, 
and the decision is in favor of the employee and against the Employer, it shall be within the 
discretion of the third party to award all, or any part of, or none of the pay so lost to the employee. 
If the decision involves reinstatement of employment in any manner, it shall take effect 
immediately. 

Neither the parties nor the arbitrator, in determining any grievance or dispute, shall have the 
authority to modify, vary, change, add to, or remove any of the terms or conditions of this 
Agreement. 

Any employee may present a grievance in writing to the Employer or its representative, and if such 
grievance be not satisfactorily adjusted within forty-eight (48) hours, such employee may request 
his Union to proceed with such grievance under the above procedure, including arbitration, but he 
shall not individually be entitled to demand arbitration thereunder.  The Union shall not be required 
to proceed in any manner with any such employee grievance. 

The fee and expense of the impartial arbitrator necessary for the consideration and determination of 
the grievance or dispute submitted to him shall be borne by and divided equally between the Union 
and the Employer involved.  Either party may request a court reporter and a copy of the transcript
shall be made available to the other party only if it agrees to share equally all of the cost of the court 
reporter's services. 

Any resolution of a grievance or award of an impartial arbitrator regarding a grievance or dispute 
processed under this Article shall be final and binding on the Employer, Union or any involved 
employee. 

A penalty of twenty-five percent (25%) will be added to the arbitrator's award, if such award is not 
paid within thirty (30) days following receipt. 

Section 3. Written warning notices will be removed from the employee's personnel file after two 
(2) years, if the employee's work record remains free of any additional disciplinary actions. 

Section 4. All claims for wage payments must be made in a timely manner in accordance with 
Section 1 above and all requests for back payments shall be restricted to the beginning of the race 
meeting during which the claim is filed.  Any claim filed at the Los Alamitos Race Course night 
quarter horse meeting shall not exceed sixty (60) days in back payments. 

Section 5. Arbitration of Employment Claims 
Excluding any grievable matters under the collective bargaining agreement, all claims arising out 
of employment, including but not limited to wage and hour claims, which may be asserted by any 
bargaining unit employee (“Employee”) against the Employers or against any Employee by the 
Employers shall be resolved pursuant to the arbitration procedures as follows: 

a) The Employee and the Employers agree to utilize binding individual arbitration as 
the sole and exclusive means to resolve all disputes that may arise out of or be related in any way 
to the employee’s employment. The Employee and the Employers each specifically waive and 
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relinquish their respective rights to bring a claim against the other in a court of law and to have a 
trial by jury. Both the Employee and the Employers agree that any claim, dispute, and/or 
controversy that employee may have against the Employers (or their Owners, Directors, Officers, 
Managers, employees, or Agents), or the Employers may have against the employee, shall be 
submitted to and determined exclusively by binding arbitration, in conformity with the 
procedures of the California Arbitration Act (Cal. Code Civ. Proc. sec 1280 et seq., including 
section 1283.05 and all of the Act’s other mandatory and permissive rights to discovery). 
Included within the scope of this Agreement are all disputes, whether based on tort, negligence, 
statute (including, but not limited to, any claims of discrimination, harassment and/or retaliation, 
whether they be based on the California Fair Employment and Housing Act, Title VII of the Civil 
Rights Act of 1964, as amended, or any other state or federal law or regulation), equitable law, or 
otherwise. The only exceptions to binding arbitration shall be for claims arising under the 
National Labor Relations Act which are brought before the National Labor Relations Board, 
claims for medical and disability benefits under the California Workers’ Compensation Act, 
Employment Development Department claims, claims for benefits under any benefit plan or 
other claims that are not subject to arbitration under current law or claims for violation of this 
Agreement between the Union and the Employer. Moreover, nothing herein shall prevent the 
Employee from filing and pursuing proceedings before the California Department of Fair 
Employment and Housing, or the United States Equal Employment Opportunity Commission 
(although if employee chooses to pursue a claim following the exhaustion of such administrative 
remedies, that claim would be subject to the provisions of this Agreement). 

b) The Employee and the Employers agree that any claims brought under this 
binding arbitration Agreement shall be brought in the individual capacity of the Employee or the 
Employers. This binding arbitration Agreement shall not be construed to allow or permit the 
consolidation or joinder of claims of other claimants, or permit such claims to proceed as a class 
or collective action. No arbitrator shall have the authority under this agreement to order any such 
class or collective action. Any dispute regarding the validity, enforceability, or scope of 
arbitration under this Article, or concerning the substantive arbitrability of a particular claim 
brought under this Article, shall be resolved by a court, not by the arbitrator. Through this 
agreement, the Employee is agreeing to waive any substantive or procedural rights that the 
Employee may have to bring or participate in an action brought on a class or collective basis. If 
under applicable law a representative claim under the California Private Attorneys General Act 
(“PAGA”) is found to be unwaivable and such an action is pursued in court, the Employee and 
the Employer agree that any such PAGA claim will be severed and stayed pending resolution of 
claims that are arbitrable. 

c) In addition to any other requirements imposed by law, the arbitrator selected to 
hear claims under this Article shall be an arbitrator experienced in employment matters and may 
be a retired California Superior Court Judge, or an otherwise qualified individual to whom the 
parties mutually agree. All rules of pleading (including the right of demurrer), all rules of 
evidence, all rights to resolution of the dispute by means of motions for summary judgment, 
judgment on the pleadings, and judgment under Code of Civil Procedure Section 631.8 shall 
apply and be observed to the extent necessary to comply with the attributes of arbitration which 
includes lower costs, greater efficiency and speed, and the ability to choose expert adjudicators to 
resolve specialized disputes. Likewise, all communications during or in connection with the 
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arbitration proceedings are privileged in accordance with Cal. Civil Code Section 47(b). As 
reasonably required to allow full use and benefit of this agreement’s modifications to the Act’s 
procedures, the arbitrator shall extend the times set by the Act for the giving of notices and 
setting of hearings. Awards shall include the arbitrator’s written reasoned opinion. Resolution of 
all disputes shall be based solely upon the law governing the claims and defenses pleaded. Final 
resolution of any dispute through arbitration may include any individual remedy or individual 
relief available under applicable state or federal law. 

d) If any term or provision or any portion of this Article is deemed invalid or 
unenforceable, it shall be severed and the remainder of this Section 10 of Article IX and this 
Agreement shall be enforceable. Under no circumstances shall this Agreement be construed to 
allow arbitration on a class or collective basis. 

e) In the event an employee brings a claim which is arbitrated under this Article all 
arbitration costs will be paid by the Employer. 

For purposes of this Section 10 of Article IX, the term “Employee” includes bargaining unit 
employees both while they are employed with Employer and after their separation of 
employment, and this Article shall apply equally to claims brought by bargaining unit members 
both during and after their employment with Employer. 

This Section 10 of Article IX shall be effective for claims arising before or during the life of the 
this Collective Bargaining Agreement and any extension thereof. 

During the life of this Collective Bargaining Agreement and any extension thereof, the Employer 
may require new bargaining unit members hired after execution of this Agreement to execute 
individual employment arbitration agreements. 

All other terms and provisions of Article IX to remain unchanged. 

ARTICLE X 

STRIKES AND LOCKOUTS 

During the term of this Agreement, neither the Union nor its officers nor their members shall assist 
or engage or take part in any strike, work stoppage, sit down, or stay in, or in any manner restrict or 
limit the operation of the Employers; and the Union will order its members to perform their normal 
services for the Employer when required by the said Employers so to do, and in the event any 
employee refuses to perform such services, the Union of which he is a member will take such 
disciplinary action against said member under its Constitution and by-laws as is appropriate. 
During the term of this Agreement, the Employer shall not cause or permit any lockout of the 
members of the Union. 

The Union under this Agreement will not recognize a picket line unless said picket line is 
authorized by either Teamsters Joint Council #42, the Los Angeles County Federation of Labor, the
San Diego County Federation of Labor or the Orange County Federation of Labor.  It will not be a 
violation of this Agreement for any employee to refuse to cross such picket line. 
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ARTICLE XI 

COVERAGE 

This Agreement contains all the covenants, stipulations, and provisions agreed upon by the parties 
hereto, and no representative of either party has authority to make, and none of the parties shall be 
bound by, any statement, representation or agreement reached prior to the signing of this Agreement
or made during negotiations not set forth herein. 

Any further agreements made by the parties shall be reduced to writing and signed by authorized 
representatives of the parties. 

ARTICLE XII 

SPECIAL AND PROMOTIONAL EVENTS 

Section 1. Shifts with a four (4) hour minimum may be established for the purpose of staffing 
special or promotional events, or other non-racing related events, which may occur at a racetrack 
and are not covered by the provisions of Article I of this Agreement. 

Section 2. Employees who have completed a regular shift on the day of the Special Event will be 
permitted to work said event with the understanding that the compensation shall be at the 
employee’s appropriate hourly rate and no other benefits will be accrued.  The current practice of 
payment, if any, shall not be affected by this provision. 

Special event shifts shall not count as hours worked when determining daily or weekly overtime 
in accordance with Exhibit “A” Section 2. of this Agreement. 

Section 3. In the event the Union is unable to furnish the number of qualified employees 
required, then the Employer may secure the necessary employees from any other source. These 
employees will not be subject to the terms and conditions of the Agreement. 

ARTICLE XIII 

PAY FOR WORK IN TWO OR MORE CLASSIFICATIONS 

Any employee working in two (2) or more classifications shall receive the hourly or daily rate of the 
highest classification. 

ARTICLE XIV 

COMPANY RULES 

All employees shall comply with all of the rules and regulations of the Employers and shall be 
subject to disciplinary action including termination of employment for any violation thereof.  The 
Employers' rules and regulations and any changes or additions shall be reduced to writing and 
submitted to a Joint Labor-Management Committee for approval.  All disagreements may be 
referred to Article IX of this Agreement for resolution. 
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ARTICLE XV 

SENIORITY 

Section 1. Establish a seniority number system in accordance with the following conditions 
effective April 23, 1986: 

(a) Beginning with Number One, employees shall be placed on the seniority list in numerical 
order.  Placement shall be based on the number of years in which the employees worked one
hundred or more days in the Industry as a Security Guard. 

(b) Employees who have qualified for vacation pay at the association's previous race meeting 
will continue to have preference of employment regardless of other employees' seniority 
numbers except as provided for in Section 5 of this Article. 

(c) Replacements or additions to the Employer's crew requirements shall be in accordance with 
the seniority number system. 

(d) Each employee, regardless of seniority number, will be required to complete a thirty (30) 
day probationary period, or one (1) race meeting, whichever is less, if the employee has not 
worked for the Employer during the three (3) years prior to employment. 

(e) Those employees who have lost their seniority rights in accordance with the terms of Article 
XV, Section 2 shall not have those rights reinstated under this new form of seniority 
recognition. 

(f) Selection of personnel assigned to the stable area and off-season assignments shall be at the 
sole discretion of the Employer. Current employees are deemed to be qualified and future 
vacancies shall be filled from the association's seasonal work list and if none are qualified 
then from the Union's membership.  It is agreed that the Employer shall establish separate 
lists of employees qualified, in the opinion of the Employer for this purpose and the 
selection list shall be by seniority. 

(g) If any dispute arises as to Subsections (a) through (f) that cannot be resolved by the parties it 
shall be submitted to Article IX of the Agreement. 

Section 2. Seniority shall be terminated and all employment rights shall cease for the following 
reasons: 

(a) Discharge or rejection for cause. 

(b) Voluntary quit. 

(c) Voluntary retirement. 

(d) If the employee has not worked for any racing association signatory hereto for one (1) year 
unless on a medical or approved written leave of absence. 

Section 3. The seniority of full-time employees working on a year-round basis shall be established 
as follows: 

(a) A Seniority List shall be established, listing each of such year-round employees, and each 
employee shall be listed for his seniority, based on length of employment at the racing 
association as a full-time year-round employee.  The Seniority List shall be considered 
separate and apart from the seniority rights under this Agreement. 
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(b) On layoffs and recall of full-time year-round employees, the Employer shall lay off and 
recall employees for full-time year-round work based on seniority, as set forth in such 
seniority list, provided that said employees are qualified to perform the work required. 

(c) In the event the Employer increases the number of full-time year-round employees, in 
excess of the number of employees on the Seniority List, then the provisions of Article XV 
shall apply.  The employee(s) shall be selected from the regular crew list for the Employer's 
race meeting.  When qualifications are relatively equal, then seniority shall apply. 

(d) In the event a full-time year-round employee is laid off by the Employer, then such 
employee may exercise his regular seniority rights under Article XV.  Such full-time 
year-round employees shall have their seniority established and maintained at each race 
meeting for the purposes of regular meet employment as of the date such employee 
commenced year-round employment at a signatory racing association as a full-time 
year-round employee. 

Section 4. Captains, Lieutenants and Sergeants shall be selected from the Union membership in the
following manner: 

(a) Prior to the start of a race meeting, the Union will submit a promotional list consisting of 
the names of the employees who wish to be considered for any openings which may occur 
in the above-listed classifications.  Such promotional list shall be posted in the employees 
sign-in area.  To be eligible for consideration for promotion, all employees must meet the 
following minimum seniority requirements: 

Promotion to Sergeant 2 years seniority 
Promotion to Lieutenant 3 years seniority 
Promotion to Captain 4 years seniority 

(b) A Joint Committee, consisting of an equal number from the Employer and the Union, shall 
meet for the purpose of evaluating and ranking of the applicants for the purpose of 
promotion. 

(c) The Employer shall have the exclusive right to select any replacement from the first five 
employees so ranked by the Committee. 

(d) Any employee who is removed from his classification as a result of this procedure shall be 
grandfathered at his rate of pay for the life of this Agreement. 

(e) Nothing in this Section will preclude the Employer from removing an employee from these 
classifications for cause. 

(f) Any Employee promoted to the classifications of Captain, Lieutenant, Sergeant or Fire 
Chief in accordance with the procedure outlined herein, shall not be laid off from 
employment as long as work is available in said classification. 

Section 5. A regular employee who is laid off from regular or reduced to part-time employment 
prior to or during the meet due to lack of work, may replace a less senior employee at an operating 
race meet or track operating as a satellite facility. The employee exercising this right must finish 
the meeting, unless the Employer and Union agree otherwise. 
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Section 6. It is agreed that any employee may exercise their track seniority to change their current 
employment circuit.  (i.e.: switch to year round employment at one track in lieu of working a circuit
of two or more tracks).  This option may be exercised only once during the life of this Agreement. 

ARTICLE XVI 

UNIFORMS 

Rain equipment, windbreakers or other equipment for protection against the weather shall be 
furnished by the Employers where necessary. 

Each employee that is required to wear a uniform as a guard shall be furnished a police-type
uniform and the cost of such uniform, including the laundering or cleaning, shall be assumed by the
Employer.  Proper identification as a Security Officer shall be included as part of the uniform. 

Subsequent to the effective date of this Agreement, if the Employer requires current employees to 
purchase new equipment or uniforms for the purpose of establishing a standard appearance, the 
Employer will assume such costs.  This does not prevent the establishment of a specific equipment 
or attire for new hires or for replacements. 

ARTICLE XVII 

ANNIVERSARY AND TERM 

Section 1. The term of this Agreement shall commence on the 1st day of July, 2021, and continue 
through the 30th day of June 2024 or additional periods of one year thereafter unless sixty (60) days
prior to the termination date, or the end of any subsequent yearly period, the Employer or the Union 
which is a party to this Agreement shall give written notice to the other parties to this Agreement of
its intention to open said Agreement and to modify, amend, or negotiate changes, or of its intention 
to terminate this Agreement. If notice is given by any party of its desire to open, modify, amend, or 
negotiate changes, then the parties receiving such notice may, not later than thirty (30) days after 
receiving such notice, or at the end of any subsequent yearly period, notify the other parties in 
writing that it also desires to open, modify, amend, or negotiate changes. 

Negotiations resulting from such opening, proposed modification, proposed amendment or 
proposed changes shall begin no later than twenty (20) days prior to the 1st day of July, 2024, or 
prior to the end of any subsequent yearly period, and shall continue until agreement is reached, and 
during said negotiations this Agreement shall remain in full force and effect, except that during 
such negotiations subsequent to the 1st day of July, 2024, or subsequent to the end of any 
subsequent yearly period, any party on five (5) days' or more, written notice to the other parties may 
terminate this Agreement. Regardless of the giving of any such Notice of Intention to Terminate, 
the parties shall continue to negotiate until an agreement is reached or until the Agreement has been
terminated on the date specified in said Notice of Intention to Terminate by giving of a final written
notice of termination. 

ARTICLE XVIII 

NOTICES 

Except as otherwise expressly provided in this Agreement, any notices which are required to be 
served on the Employers or Union under the terms of this Agreement, shall be sufficiently served 
by mailing same, postage prepaid, certified mail, return receipt requested, or by telegram to the 
Employers, or to the Union involved. 
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ARTICLE XIX 

GENERAL SAVING CLAUSE 

Section 1. It is not the intent of any party hereto to violate any laws, or rules or regulations of any 
governmental authorities or agencies of proper jurisdiction.  The parties hereto agree that in the 
event any provisions of this Agreement are held unconstitutional or be void as in violation of any 
such laws, rules, or regulations, nevertheless, the remainder of the Agreement shall remain in full 
force and effect unless the parts so found to be void are wholly inseparable from the remaining 
portions of this Agreement. 

Section 2. Upon an administrative agency or court determination that a provision of this 
Agreement is in violation of the law, either party may declare that provision is void and the 
Employer and the Union shall meet and negotiate new terms and conditions to be substituted for the
provisions only that were declared illegal, and in the event the Union and the Employer cannot 
agree upon new terms and conditions concerning such provisions within sixty (60) days, the dispute
shall be referred to the procedures outlined in Article IX.  The arbitrator shall have the right to 
change the terms of the Agreement concerning this type of a dispute. 

Any provision of this Agreement which may be unenforceable, unconstitutional or void in being in 
violation of any law, rule or regulation of any governmental authority or agency of proper
jurisdiction, shall become enforceable and valid if, during the life of this Agreement, such provision 
or provisions like it are held constitutional, or the laws, rules or regulations of any governmental 
authorities or agencies of proper jurisdiction are changed to permit the enforceability of such 
provisions. 

Section 3. Notwithstanding the provisions of Sections 1 and 2 above, it is agreed that if the 
National Labor Relations Board asserts jurisdiction over the horse racing industry, the Employer 
and the Union shall immediately meet and negotiate so that all provisions of the Agreement will be 
lawful under the provisions of the National Labor Relations Act as interpreted by the National 
Labor Relations Board and the Federal Courts. If the Union and Employer cannot agree on the 
provisions to delete, the provisions to modify or the provisions to add to the Agreement to 
accomplish the objective set forth hereinabove in this Section 3, the dispute shall be referred to one 
of the arbitrators listed in Article IX for resolution.  The arbitrator shall render an award within 
thirty (30) days after the date the National Labor Relations Board has first asserted jurisdiction.  The 
arbitrator shall have the right to delete, add to or change the terms of the Agreement concerning the
dispute only for the purpose of providing that the Agreement shall comply with the National Labor
Relations Act as interpreted by the National Labor Relations Board and the Federal Court. 

ARTICLE XX 

WORKING IN DIFFERENT CLASSIFICATIONS 

Section 1. It is recognized that some employees work for the Employers in different classifications 
and as members of different unions, some of which may not be a party to this Agreement.  Such 
employees, provided that they otherwise qualify for health and welfare coverage on a year-round 
basis and for pension benefits, shall receive health and welfare coverage and pension benefits under 
the Health and Welfare Plan and the Pension Plan applicable to the classification and union in 
which the greatest number of days were worked during the year in question.  All days worked for 
any Employers signatory hereto, regardless of the classifications or the union affiliations involved, 
shall be counted for pension coverage. It is understood and agreed that no employee shall in any one
calendar year be entitled to health and welfare coverage or pension benefits under more than one 
Health and Welfare Plan or more than one Pension Plan. 
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Section 2. Time worked at a non-signatory racing association shall not count as time worked for 
the terms and conditions of this Agreement if it results in duplication of Health & Welfare 
payments. 

ARTICLE XXI 

LIFETIME PASSES FOR RETIRED EMPLOYEES 

Each employee who retires from active employment at one or more of the Employers signatory 
hereto, and is receiving pension benefits in accordance with the terms of this Agreement, shall be 
given a nontransferable lifetime pass which shall be honored by any California race track which is a
member of the Federation of California Racing Associations, Inc. Such pass will be good for 
General Parking and General Admission for the retiree and guest.  It is understood that the retiree 
must apply to the Federation Office for the pass and that such pass shall only be used by the retiree. 
Guest passes are only valid when accompanied by the retiree for the pass. 

ARTICLE XXII 

SICK LEAVE 

Each regular employee shall be entitled to sick leave at his regular wage, commencing with the first
day of employment as follows: 

Section 1. 
(a) For those Employers scheduled to conduct a race meeting for no more than forty-nine (49) 

days - one (1) day of sick leave. 

(b) For those Employers scheduled to conduct a race meeting for a minimum of fifty (50) days, 
but not to exceed seventy-four (74) days - two days' sick leave. 

(c) For those Employers scheduled to conduct a race meeting for a minimum of seventy-five 
(75) days, but not to exceed ninety-nine (99) days - 3 days sick leave. 

(d) For those Employers scheduled to conduct a race meeting for a minimum of one hundred 
(100) days, but not to exceed one hundred twenty-four (124) days - 4 days sick leave. 

(e) For those Employers scheduled to conduct a race meeting for a minimum of one hundred 
twenty-five (125) days but not to exceed one hundred forty-nine (149) - 5 days sick leave. 

For those Employers scheduled to conduct a race meeting for a minimum of one hundred 
fifty (150) days - 6 days sick leave. 

Such sick leave shall be paid only if an employee has a bona fide illness. 

Section 2. 
For the purpose of this Article, a regular employee shall be defined as an employee who has worked 
seventy percent (70%) of the individual racing association's actual racing days. 
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Section 3. 
Applications for sick pay shall be filed on a standard form with the operations manager on the day 
the employee returns to work at the racing association or within seven (7) days following the 
conclusion of the race meeting if said absence occurred during the last week of the race meeting. 

Section 4. 
All sick pay applied for shall be paid, by separate check, within fourteen (14) days
following the conclusion of the race meeting. 

Section 5. Effective April 26, 2000, all unused sick pay shall be compensated for at the rate of 
fifty-dollars ($50.00) for each day of unused entitlement and such compensation shall be made 
within fourteen (14) days following the conclusion of the race meeting. 

Section 6. 
All employees who are employed on a regular full time basis by the Employers shall receive ten 
(10) days' sick leave per year.  Payment of unused sick pay as outlined in Section 4 of this Article 
shall be paid at the conclusion of the calendar year. 

(a) Such sick leave pay shall commence on the first (1st) working day lost for each disability. 

(b) Subject to Paragraph (c) below, full pay shall mean one (1) day’s pay at the employee's
regular straight-time hourly rate, for those days which the employee would have worked had 
the disability not occurred, calculated at straight time. 

(c) Sick leave pay shall be integrated with State Disability benefits and Worker's Compensation 
temporary benefits so that the sum of the daily sick leave allowance hereunder and the 
aforesaid State Disability daily benefits, exclusive of the daily hospital benefits which may 
be payable to an employee, shall not exceed one-hundred percent (100%) of the employee's 
regular daily wage at straight time. If the sick leave pay allowable to an employee hereunder
when so combined with any such State Disability daily benefits received by the employee 
exceeds one-hundred percent (100%) of his regular daily rate of straight time, for any one 
(1) day, then such sick leave pay for that day shall be reduced accordingly to the nearest 
straight-time hours. 

(d) In order to effectuate the integration with the S.D.I. and Workers' Compensation temporary 
disability benefits, all sick leave will be broken down from days of sick leave as earned to 
hours and such leave will be used and retained as hours of sick leave. 

(e) Regular full-time employees shall earn sick pay benefits on the basis of one (1) day's benefit 
for each twenty-two (22) days worked during an Employer's non-racing season.  The total 
days earned during the racing and non-racing seasons shall not exceed ten (10) days in any 
calendar year. 

(f) For the purpose of this Section, a regular full-time employee shall be defined as one who 
works 90% of the scheduled work days at the track. 

(g) Payment of the unused days earned in this Section shall be made at the rate listed in Section 
5 and shall be paid by February 1st of each calendar year. 

Section 7. All regular employees covered by this Agreement who are employed at the Los Angeles 
County Fair Association shall be entitled to sick leave pay commencing on the second consecutive 
work day of illness. 
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ARTICLE XXIII 

BEREAVEMENT LEAVE 

All non-probationary employees shall receive up to two (2) days bereavement pay at 
his/her regular classification daily rate when a death occurs in his/her immediate family, 
provided that the Employer may request verification of such loss and that the employee 
was normally scheduled to work each of the two days set forth above.  Immediate family as 
contained herein is defined as spouse, mother, father, grandmother, grandfather, sister, 
brother, child, mother-in-law, father-in-law or registered domestic partner. Satisfactory proof 
of death will be required. 

ARTICLE XXIV 

SIXTH DAY OF RACING IN A WEEK 

In the event Hollywood Park Racing Association or Los Angeles Turf Club, Incorporated or Oak 
Tree Racing Association at any time during the term of this Agreement race six (6) days in a week 
the Employer and the Union agree to re-open the Contract with such Racing Association for the 
purpose of negotiating a premium pay for regular employees for a sixth day of work. In the event 
the Employer and the Union cannot agree upon a premium pay, the dispute shall be referred to 
arbitration under Article IX of this Agreement. 

This Section will not be operative to re-open the Agreement in the event Churchill Downs 
California Company (thoroughbred racing only), Oak Tree Racing Association or Los Angeles Turf
Club, Incorporated, race six (6) days a week during the opening week, during the closing week, on 
holidays listed in this Agreement, or to make up for lost racing days because of acts of God or 
power failures. 

For any other six (6) day week, employees who do not wish to work six (6) days at straight time 
shall give the Employer at least fourteen (14) days written notice and such employees shall be 
scheduled off one (1) week day during the six-day week. 

ARTICLE XXV 

RACING SCHEDULE REVISION 

Should Hollywood Park Racing Association or Hollywood Park Fall Racing Association, Los 
Angeles Turf Club or Oak Tree Racing Association individually or collectively, change their 
schedule of racing from the current schedule to one of four days per week, the Employers will 
agree to meet with the Union to discuss the impact on the employees.  It is understood that 
should the work load or number of live races be reduced as a result of this change, then wage 
compensation and benefits shall be based on the actual amount of work being performed. 

Should the parties fail to reach an agreement, the unresolved issues may be submitted to the 
arbitration process with the understanding that the total of any award issued by the Arbitrator 
may not exceed thirty (30) days in wages or benefits. 
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ARTICLE XXVI 

AUTOMATION AND ARBITRATION THEREOF 

Section 1. The Employer has the right to introduce labor-saving methods and devices, including 
automation, in any and all phases of its operation. Before the actual introduction of labor-saving 
methods, devices or automation, the Employer shall meet with the Union for the purpose of jointly 
evaluating the effect of such changes in displacing manpower or creating new or different skill 
requirements. 

It is recognized that normal attrition through retirement, death or any other reason, will have the 
effect of reducing the overall regular crew. 

The Employer agrees to utilize any employee displaced as a result of the introduction of 
labor-saving methods and devices, including automation, at other assignments on the basis of 
seniority and ability and at the applicable wage rate for such assignments.  An employee who has 
had seven (7) years of regular employment at the track shall not be displaced from employment as a
result of the introduction of labor-saving methods and devices, including automation at such track. 

If as the result of the introduction of such labor-saving methods, devices or automation the number 
of employees displaced thereby exceeds those whose employment is terminated through normal 
attrition, the parties shall meet forthwith to negotiate a supplementary agreement to cover this 
situation.  Such agreement shall be designed to provide for such displaced employees either 
continued employment, severance pay or any other like solution. 

If new or changed skills may be required of employees as a result of the introduction of 
labor-saving methods and devices, including automation, the Employer shall give to employees 
covered by the Agreement, based on their seniority, training for the new or changed jobs with the 
Employer paying the cost of such training and without loss of wages or benefits to such employees. 

In the event new categories of work result, the parties agree to negotiate pay scales for these new 
categories in fair and proper relationship with those now set forth in the Collective Bargaining 
Agreement with due consideration for the amount of skill and training required to competently fill 
these new positions. 

Any dispute arising out of this Section which cannot be settled by the parties within thirty (30) days
after a written complaint or proposal has been made by one party to the other party (this time may 
be extended by mutual agreement) shall be referred for final and binding decision to the arbitration 
procedure as outlined in Article IX of this Agreement. 

Section 2. The following procedures shall apply to all disputes arising out of Section 1: 

Step:  (a) The Union shall orally make its complaint or request to the Director of Labor 
Relations or other designated representative of the track.  The Employer shall orally make 
his complaint or request to a designated representative of the Union. 

Step:  (b) If the complaint or request is not settled under Step (a) within twenty-four (24) 
hours, then the complaining party must place its complaint or request in writing, addressed 
to a designated person of the other party.  If the complaining party fails to do this, then the 
verbal or oral complaint will be considered to have been dismissed without prejudice. If the 
complaint is placed in writing then the parties shall have forty-eight (48) hours from the 
date of the writing within which to settle the matter. 
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Step:  (c) If the complaint or request is not settled in Step (b), either party may refer the 
dispute to the Statewide Manpower Arbitrator who shall within forty-eight (48) hours 
thereafter observe and hold a hearing concerning the matter complained of.  The Arbitrator 
may render his decision either orally or in writing.  If the decision is given in writing it shall 
be within one (1) day from the time that the Arbitrator observes and hears the complaint.  If 
the decision is given orally he shall later reduce it to writing and submit copies to the 
parties. 

All decisions of the Arbitrators shall be retroactive to the date that the complaint was originally 
made to the other party. 

All costs of arbitration shall be shared half and half by the Union and the particular Employer 
involved in the case. 

All decisions of the Arbitrator shall be final and binding upon the parties. 

ARTICLE XXVII 

SPLIT WEEK 

Should the Employer find it necessary to race a split week, they will agree to meet with the Union 
to discuss and evaluate any possible problems that may arise. 

ARTICLE XXVIII 

NON-DISCRIMINATION 

Section 1. There shall be no discrimination by the Union or the Employer of any kind against any 
applicant or employee on account of race, color, religion, sex, age, national origin or Union 
membership under applicable federal and state law. 

Section 2. The Employer and the Union shall make a good faith effort for the Employer to be an 
equal opportunity employer. 

Section 3. To accomplish the objectives set forth in this Article XXVIII, the Employer and the 
Union agree to the formation of an Equal Employment Opportunity Committee, to consist of three 
(3) representatives of each party.  The committee shall meet within twenty-five (25) days after the 
execution of this Agreement and at least semi-monthly for the single purpose of insuring 
compliance with the objectives of this Article XXVIII by the establishment and achievement of 
hiring goals for new employees. When hiring goals and methods, including training programs, for
achieving such goals have been agreed to by the parties, they shall not be changed except by mutual 
agreement of the Employer and the Union. If the Employer and the Union cannot agree upon such 
hiring goals, or for methods, including training programs, for achieving goals, such goals and 
methods, including training programs, shall be submitted to a three (3) man committee consisting of
a representative of the Union, counsel for the Federation of California Racing Associations, Inc. 
and the arbitrator, as specified in Article IX.  The committee shall submit recommendations to the 
Union and the Employer which shall not be binding on either of them.  Any recommendations 
accepted by the Union and the Employer shall be binding on the Union and the Employer and shall
not be changed except by mutual agreement of the parties. 
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ARTICLE XXIX 

EMPLOYEE PARKING 
(NIGHT RACING MEETS) 

Those Employers conducting night racing programs will provide adequate, convenient and safe 
parking for all employees. 

ARTICLE XXX 

EXAMINATION COSTS 

If California State Law requires Guards to complete firearms requalification testing in order to 
maintain an Exposed Firearms permit, then such testing shall be completed at a facility determined 
by the Employer. The cost of the requalifying, not to exceed twice per year, shall be assumed by 
the Employer.  If approved range not available, the Employer will pay up to a maximum of $110.00 
per year upon submission of receipts. 

The cost of all licenses and permits shall be the responsibility of the employee. 

To be eligible for the above payment, the employee must have worked a minimum of seventy-five 
(75) days in the racing year (December 26 through December 25) immediately prior to the filing of 
the request for reimbursement.  Payment of qualified and approved reimbursements will be made in
June and November of each year. 

ARTICLE XXXI 

MANPOWER ARBITRATION 

Section 1 - In those cases where requests for additional manpower are made on the grounds that
there exists an undue burden on individual employees, the following procedure shall apply: 

Step: (a) The Union shall orally make its complaint or request to the Director of Labor 
Relations, or his designee. 

Step: (b) If the complaint or request is not settled under Step (a) no later than ten (10) days 
prior to the opening day of the affected racing association, the Union must place its 
complaint or request in writing, addressed to the Director of Labor Relations, or his 
designee.  If the Union fails to do this, then the verbal or oral complaint will be considered 
dismissed without prejudice. If the complaint is placed in writing then the parties shall 
have forty-eight (48) hours from the date of the writing within which to settle the matter. 

Step: (c) If the complaint or request is not settled in Step (b) the parties shall select by lot 
one of the Arbitrators listed in Article IX, if he is unavailable, any arbitrator mutually 
agreed upon who shall within forty-eight (48) hours thereafter observe and hold a hearing 
concerning the complaint.  The Arbitrator may render his decision either orally or in 
writing.  If the decision is given in writing it shall be within one (1) day from the time that 
the Arbitrator observes and hears the complaint.  If the decision is given orally he shall later 
reduce it to writing and submit copies to the parties. 

In the event the decision of the Arbitrator is rendered after the opening of the meet it shall 
be retroactive to the date that the complaint was originally made to the other party. 
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All costs of the arbitration shall be shared equally by the Union and the particular Employer
involved.  Either party may request a court reporter and a copy of the transcript will be made
available to the other party only if it agrees to share equally all of the cost of the court 
reporter's services. 

All decisions of the Arbitrator shall be final and binding upon the parties. 

Section 3. The following factors should be considered by the parties or by the Arbitrator in 
resolving disputes under this Article.  These factors are not to operate automatically, nor are they to 
be considered the exclusive factors to be taken into consideration and weighed in any particular
instance, but are stated as general guidelines. 

The guidelines include these factors but are not limited to the following: 

Comparative attendance
Government Edicts 
Rationing of gasoline or public utilities
Changed methods of operations
Changed physical facilities 

ARTICLE XXXII 

SAFETY 

Section 1. A Safety Committee, comprised of one (1) bargaining unit member appointed by the 
Union and one (1) non-bargaining unit member appointed by the Employer shall meet once a 
month for the purpose of reviewing general safety conditions and making recommendations to the 
Operations Manager. The time for such meeting will be paid by the Employer and such paid time 
shall not exceed one-half (1/2) day in any month. 

Section 2. The Employer will provide proper personal safety devices for all employees engaged in 
work where such devices are necessary for the safety of the employees.  The Employer will 
continue its practice and policy of providing a safe place of employment. 

ARTICLE XXXIII 

COURT APPEARANCE 

If an employee is subpoenaed or requested by the Employer to appear in court, the employee shall 
be paid in accordance with the past practice of the concerned Employer but not less than one-half 
(1/2) day's pay or the amount of lost wages for each day of court, whichever is greater. 
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IN WITNESS WHEREOF, the parties hereto have hereunder set their hands and seals. 

LOS ALAMITOS RACE COURSE 

BY________________________________________ 

DATE__________________________ 

LOS ANGELES COUNTY FAIR ASSOCIATION 

BY____Walter M. Marquez____________________________________ 

DATE___02/02/2022_______________________ 

LOS ANGELES TURF CLUB, INC. 

BY________________________________________ 

DATE__________________________ 

UNION: 

TEAMSTERS AUTOMOTIVE, INDUSTRIAL, THEME PARK, 
SERVICE SECTOR AND ALLIED WORKERS LOCAL UNION NO. 495 

BY________________________________________ 

DATE__________________________ 
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EXHIBIT "A" 

HOURS, RATES OF PAY, JOB CLASSIFICATION AND SPECIAL 
WORKING CONDITIONS OF SECURITY PERSONNEL 

I 

Employees of these classifications who are required to furnish their own uniforms will receive 
$3.00 per day extra in consideration of such uniforms. 

II 

Seven (7) hours' work shall constitute a working day.  All time worked in excess of eight (8) hours
in any one day, or forty (40) hours in any one week, shall be paid for at the rate of time and one-half
(1-1/2) however, it is understood that by the allocation of racing dates, it may become necessary to 
make arrangements for a five (5) day work week, a five (5) day split work week, and/or a six (6) 
day work week.  During any work week in which racing is conducted in a period of six (6) days, the
work day shall be seven (7) hours, the work week six (6) days, time and one-half (1-1/2) for all time
in excess of seven (7) hours in any one day or in excess of forty-two (42) hours for any one week, 
with double time to be paid for the seventh (7th) consecutive day of work. 

Work performed on the employee’s seventh day in the work week shall be paid at the rate of double
time. 

Employees assigned to the racing facility during racing hours, shall have a seven (7) hour work day. 
All other assignments shall be eight (8) hours and shall include but not be limited to, stable area, 
night shift and off-season, and shall be paid straight time for the eighth (8th) hour of work. 

All employees who have been regularly employed on an eight (8) hour shift during 1985 and have 
been paid the overtime rate of time and one-half for the eighth (8th) hour of work will continue to 
receive the overtime rate as long as they are assigned to such eight (8) hour shifts. 

The Employer reserves the right to assign employees to work schedules of five or more days per 
racing week. 

For each full shift of seven (7) hours or more, the Employer will designate two (2) fifteen (15) 
minute rest periods and one (1) thirty (30) minute paid meal period. 

The parties by mutual agreement may establish work weeks consisting of four (4) ten (10) hour 
work days.  Current fringe benefit contributions shall be adjusted accordingly. 

Scheduled shifts of ten (10) hours or more shall include an additional fifteen (15) minute rest 
period. 

It is further agreed that employees who are assigned to seven (7) hour shifts on the days indicated 
below, will receive the applicable overtime payment for all hours worked in excess of seven (7): 

Opening Day - Santa Anita Park 
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Breeders’ Cup -Host Track 
California Cup 

Handicap Day - Santa Anita Park 
Triple Crown Races 

Kentucky Derby 
Belmont 

Preakness 
Hollywood Park Gold Cup 

Special event employment shall not count as time worked for the purpose of determining 
overtime and must be established by mutual agreement of the parties. 

Minimum Day: Any employee hired prior to November 1, 1995, and who has completed the 
established probationary period, shall be assigned a minimum day of seven (7) hours.  

The minimum day for employees hired after November 1, 1995 shall be six (6) hours. 

The provisions of this new Section shall not modify or alter the terms of Article V - Definition of 
Day’s Pay. 

III 

WAGE SCHEDULE - SECURITY PERSONNEL 

Section 1. - Wage Rates and Classifications 

WAGE SCHEDULE A 
Los Angeles Turf Club, Churchill Downs California Company
Oak Tree Racing Association and Los Angeles County Fair 

Sunday Pay – Grandfathered Employees 

CLASSIFICATION 7/1/2021 7/1/2022 7/1/2023 
Captain $152.47 $156.47 $160.47 
Lieutenant $146.28 $150.28 $154.28 
Fire Chief $145.11 $149.11 $153.11 
Sergeant $140.69 $144.69 $148.69 
Motorcycle Guard $138.84 $142.84 $146.84 
Uniformed Guard $125.43 $129.43 $133.43 
Fireman $125.43 $129.43 $133.43 
Fire Inspector (Santa Anita only) $132.87 $136.87 $140.87 
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WAGE SCHEDULE A - 1 
Los Angeles Turf Club, Churchill Downs California Company
Oak Tree Racing Association and Los Angeles County Fair 

All others not covered by Schedule C
(Grandfathered after December 25, 1985) 

CLASSIFICATION 7/1/2021 7/1/2022 7/1/2023 
Captain $135.65 $139.65 $143.65 
Lieutenant $130.56 $134.56 $138.56 
Fire Chief $129.29 $133.29 $137.29 
Sergeant $125.47 $129.47 $133.47 
Motorcycle Guard $123.62 $127.62 $131.62 
Uniformed Guard $111.71 $115.71 $119.71 
Fireman $111.71 $115.71 $119.71 
Fire Inspector (Santa Anita only) $118.10 $122.10 $126.10 

WAGE SCHEDULE B 
Los Alamitos Race Course 

5 – Day Work Week 
(Sunday Pay – Grandfathered Employees) 

CLASSIFICATION 7/1/2021 7/1/2022 7/1/2023 
Captain $149.32 $153.32 $157.32 
Lieutenant $143.43 $147.43 $151.43 
Fire Chief $142.16 $146.16 $150.16 
Sergeant $137.54 $141.54 $145.54 
Motorcycle Guard $135.75 $139.75 $143.75 
Uniformed Guard $120.43 $124.43 $128.43 
Fireman $120.43 $124.43 $128.43 
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WAGE SCHEDULE B- 1 
Los Alamitos Race Course 

4 – Day Work Week 
(Sunday Pay – Grandfathered Employees) 

CLASSIFICATION 7/1/2021 7/1/2022 7/1/2023 
Captain $153.53 $157.53 $161.53 
Lieutenant $147.44 $151.44 $155.44 
Fire Chief $145.92 $149.92 $153.92 
Sergeant $141.35 $145.35 $149.35 
Motorcycle Guard $139.56 $143.56 $147.56 
Uniformed Guard $123.86 $127.86 $131.86 
Fireman $123.86 $127.86 $131.86 

WAGE SCHEDULE B- 2 
Los Alamitos Race Course 

Pre 12/85 – No Sunday Pay 

CLASSIFICATION 7/1/2021 7/1/2022 7/1/2023 
Captain $132.50 $136.50 $140.50 
Lieutenant $127.41 $131.41 $135.41 
Fire Chief $126.14 $130.14 $134.14 
Sergeant $122.32 $126.32 $130.32 
Motorcycle Guard $120.53 $124.53 $128.53 
Uniformed Guard $106.71 $110.71 $114.71 
Fireman $106.71 $110.71 $114.71 
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WAGE SCHEDULE C 
All Employers

New Hires after December 25, 1985 

CLASSIFICATION 7/1/2021 7/1/2022 7/1/2023 
Captain $109.01 $113.01 $117.01 
Lieutenant $105.05 $109.05 $113.05 
Fire Chief $104.05 $108.05 $112.05 
Sergeant $102.06 $106.06 $110.06 
Motorcycle Guard $102.06 $106.06 $110.06 
Uniformed Guard $92.38 $96.38 $100.38 
Fireman $92.38 $96.38 $100.38 
Fire Inspector (Santa Anita only) $97.37 $101.37 $105.37 

Employees employed in accordance with this Schedule C and who work 100, or more, days during
the period of December 26, through December 25 shall receive a wage adjustment of $2.50 per 
day.  Adjustments shall be made effective on the first Monday in February of each calendar year.
The maximum level of increases shall not exceed the rates contained in schedules A, A-1, B, B1 or 
B-2. 

WAGE SCHEDULE D 
Los Angeles County Fair and
Del Mar Thoroughbred Club

6 Day Work Week
(Sunday Pay – Grandfathered Employees) 

CLASSIFICATION 7/1/2021 7/1/2022 7/1/2023 
Captain $149.67 $153.67 $157.67 
Lieutenant $143.91 $147.91 $151.91 
Fire Chief $142.48 $146.48 $150.48 
Sergeant $138.16 $142.16 $146.16 
Motorcycle Guard $136.31 $140.31 $144.31 
Uniformed Guard $123.14 $127.14 $131.14 
Fireman $123.14 $127.14 $131.14 
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Section 2. A seven dollar ($7.00) premium shall be paid for employees who worked the majority
of their assigned shift between the hours of 4:00 p.m. and 4:00 a.m. 

Those employees, who, on the effective date of this Agreement, are receiving more than the $7.00 
premium, shall continue to receive the higher amount for the duration of this Agreement. 

This provision shall exclude those employees of night racing associations or satellite facilities 
(i.e. Los Alamitos Race Course,) who work during the racing program, live or imported. Stable 
area and a.m. shift guards are excluded from this provision. 

The current night racing premium of $3.00 per shift that is being paid by the Thoroughbred 
Associations shall remain in effect.  Night racing is defined as a program which begins after 6:00 
p.m. 

Section 3. The Union shall have the right to allocate a portion of the increase to the basic wage rate 
to an existing trust fund or fringe benefit upon giving the Employer written notice at least forty-five 
(45) days prior to the effective date of each increase. 

Section 4. The identification officer in the stable area of Churchill Downs California Company and 
Los Angeles Turf Club, Incorporated shall be a Sergeant. 

Section 5. In the event the Employers require an employee to use his own car in the course of his 
employment, the employee shall receive a mileage allowance of twenty-five cents ($0.25) per mile 
for all verified miles traveled in the necessary course of such employment. 

Section 6. The Employers shall provide reasonable facilities for communications necessary to 
guard security work. 

IV 

HEALTH AND WELFARE 

Section 1. Effective October 1, 2020 the Employer shall pay current cost of One Thousand Four 
Hundred Forty and Seventy Cents ($1,440.70) including increases to maintain Teamsters 
Miscellaneous Security Trust Fund Plan SD-15 Composite Racetrack and Liberty LDP300 
DHMO Composite Racetrack for the purpose of providing hospital, medical, vision, 
prescription and dental coverage for eligible and employees and their dependents. 

Effective July 1, 20221 the Employer shall pay current cost of One Thousand Three Hundred 
Thirty Five Dollars and Sixty One Cents ($1,335.61) including increases to maintain Teamsters 
Miscellaneous Security Trust Fund Plan SD-15 Composite Racetrack and Liberty LDP300 
DHMO Composite Racetrack for the purpose of providing hospital, medical, vision, 
prescription and dental coverage for eligible and employees and their dependents. 

In addition, the Employers will contribute Two Hundred Thirty-Eight Dollars ($238.00) on a 
monthly basis, to the Teamsters Miscellaneous Security Trust Fund for the Retiree Plan C 
benefit. 

Effective July 1, 2021 the employee copay will be Fifty-Four Dollars and Eighty-Four Cents 
($54.86) per month per eligible employee. 
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Section 2. Effective July 1, 2021, the Employers shall contribute Five dollars and Seventy cents 
($5.70) and continue to contribute on a monthly basis to the Teamsters Death Benefit Trust for 
Class 3 benefits for the purpose of providing a life insurance benefit for eligible employees. 

Section 3. Maintenance of Benefits: Effective October 1, 2020 the Employers will agree to 
increase the Employer portion of the Health & Welfare premium up to seven percent (7%) per 
month per eligible employee if needed. 

Effective October 1, 2021 the Employers will agree to increase the Employer portion of the 
Health & Welfare premium up to seven Percent (7%) per month per eligible employee if needed. 

Effective October 1, 2022 the Employers will agree to increase the Employer portion of the 
Health & Welfare premium up to seven Percent (7%) per month per eligible employee if needed. 

Effective October 1, 2023 the Employers will agree to increase the Employer portion of the 
Health & Welfare premium up to seven Percent (7%) per month per eligible employee if needed. 

Should the Health & Welfare premium be increased more than seven percent (7%) of the 
aggregate of the plans in any year the Employer’s portion will be capped at seven percent (7%) 
and the balance will be borne by each eligible employee by pre-taxed payroll deduction. 

The Employer shall remit the contributions required by the Trustees to maintain eligible 
employee’s participation in the Health and Welfare, Vision, Hospitalization, Dental, and 
Prescription Drug Plans during the term of this Agreement. 

Should the Trustees require contributions in excess of Seven percent (7%) of the aggregate 
amount of the plans in any year, the employees shall contribute the excess amount by mandatory 
pre-taxed payroll deduction. Monies deducted shall be submitted directly to the appropriate 
Trust by the Employer on behalf of each eligible employee. In the event that such payroll 
deductions are triggered during the term of this Agreement, their existence does not excuse the 
Employer from its liability to the various Trust Funds for the full amount of each month’s 
contribution. 

Section 4. Damage For Delinquency: All contributions shall be due on the first (1st) day of 
the calendar month following the payroll month in which the employee worked. Any 
contributions, which are received by the Trust later than the twentieth (20th) day of the calendar 
month following the payroll month in which the employee worked, shall be considered 
delinquent. The parties recognize and acknowledge that the regular and prompt payment of 
Employer contributions to the Fund is essential to the maintenance of the Fund, and that it would 
be extremely difficult, if not impracticable, to fix the actual expense and damage to the Fund 
which would result from the failure of the Employer to pay his contributions in full within the 
time period provided. Therefore, the amount of the damage to the Fund resulting from any such 
failure shall be presumed to be the sum of Twenty-Five Dollars ($25.00), which is an 
approximation of the cost of processing a delinquency. This amount shall become due and 
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payable to the Fund by the Employer as liquidated damages and not as a penalty immediately 
following the date the contributions became delinquent and shall be in addition to the required 
contribution, and any other charges and interest provided for in any Contribution Agreement. 

Section 5. If necessary, the Union may request additional contributions to the health and welfare 
programs by submitting a written request to the Employers. It is understood that such a request will 
require that wage rates be reduced by an equal amount. 

Section 6. Eligibility: Any employee to be eligible for health and welfare coverage must have 
worked the minimum of 160 hours during the period of December 26th through December 25th.  
The benefit year shall be established as February 1 through January 31 for those who are 
determined to be eligible. 

Any employee hired after August 1, 2016 must have worked a minimum of One Thousand Two 
Hundred (1200) hours in order to be eligible for health and welfare coverage. Eligibility for 
health and welfare will commence on the first day of the third month following the completion of 
the initial One Thousand Two Hundred (1200) hours worked. 

Effective January 1, 2017, a health and welfare contribution is due on the first of the month 
following any month in which a current employee has worked or been paid for Eighty-Four (84) 
hours or more and have not worked the minimum of One Hundred Sixty (160) days during the 
period of December 26th through December 25th. Eligibility for health and welfare will 
commence on the first day of the second month following the Eighty-Four (84) hours worked or 
paid. 

Section 7. One-Time Disability - It is agreed that regular employees who fail to qualify for 
health and welfare benefits because of illness or disability, may request disability coverage for the 
period of time that they are not eligible if they met the following criteria: 

(a) Must have been eligible for benefits in the year in which the disability occurred. 

(b) Must have been eligible for work in accordance with the seniority provisions of this 
Agreement. 

(c) Must submit medical verification of their disability no later than February 28 of the year for 
which the disability coverage request is submitted. 

The One-Time Disability benefit shall be utilized once during the employee’s total service with the 
Employers. 

Section 8. Local 495 Racetrack Employees Supplemental Welfare Trust. 

Effective July 1, 2021, and for the duration of this Agreement the Employers agree to contribute the 
sum of fourteen dollars and thirty-five cents ($14.35) per day to the Local 495 Racetrack 
Employees Supplemental Welfare Trust. 

The terms and conditions of said Trust are hereby incorporated in this Agreement with the same 
force and effect as if the same were fully set forth herein at length and the Employers agree to be 
bound by all of the terms and conditions contained therein. 
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The Employer shall increase contribution twenty-five cents ($.25) per shift per year if needed to 
maintain the Local 495 Racetrack Employees Supplemental Welfare Trust. Said increases to be 
effective October. 

V 

RACE TRACK PENSION CLAUSE 

Section 1. Effective June 1, 2021, the Employer agrees to pay into the Western Conference of 
Teamsters Pension Trust Fund twenty-six dollars and sixty-cents ($26.60) per compensable day to a 
maximum of two hundred sixty days per calendar year. 

Section 2. The total amount due for each calendar month shall be remitted in a lump sum not later 
than ten (10) days after the last business day of each month.  The Employer agrees to make such 
payment to the Western Conference of Teamsters Pension Trust Fund. 

Section 3. The parties adopt by reference the terms and conditions of the Western Conference of 
Teamsters Pension Trust Fund. 

Section 4. The Employer agrees to abide by such rules as may be established by the Trustees of 
said Trust Fund to facilitate the determination of days worked for which contributions are due, the 
prompt and orderly collection of such amounts, and the accurate reporting and recording of such 
days and such amounts paid on account of each member of the bargaining unit.  Failure to make all 
payments herein provided for, within the time specified, shall be a breach of this Agreement. 

Section 5. For probationary employees hired on or after July 1, 2009, the employer shall pay an 
hourly contribution rate of $0.10 per hour during the probationary period as defined in Article II 
Section 7, but in no case for a period longer than 90 calendar days from an employee’s initial 
date of hire (into the bargaining unit).  Contributions shall be made on the same basis as set forth 
above.  After the expiration of the probationary period as defined in Article II Section 7, but in no 
event longer than 90 calendar days from an employee’s initial date of hire (into the bargaining 
unit), the contribution shall be increased to the full contractual rate. 

VI 

VACATION AND HOLIDAY 

Section 1. All employees in these classifications who are year-round employees or who shall work 
seventy percent (70%) or more of the working days during any race meeting conducted by any one
of the Employers hereunder shall be entitled to vacation and holiday pay from such Employer, to be
computed and paid as in this section provided.  No vacation or holiday pay shall accrue to any 
employee who does not qualify under this section. 

Those employees entitled to vacation and holiday pay hereunder shall be paid as such vacation and 
holiday pay a sum of money equal in amount to seven percent (7%) of his total gross straight-time 
pay (excluding any pay for overtime hours worked). 

Effective April 10, 1979 those employees who have qualified for vacation pay for twelve (12) years 
at a race meeting shall be paid vacation pay in the amount of eight percent (8%) of total gross 
straight-time pay for the thirteenth (13th) year of qualification. 
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Vacation pay will be computed and paid to the eligible employees within seven (7) working days 
following the conclusion of the race meetings. All vacation checks shall be mailed to the 
employee's permanent address on record with the Employer. 

All vacation and holiday pay under this section to seasonal employees shall be allocated to 
unworked days during the meeting and under no circumstances shall be allocated to any period of 
time subsequent to the meeting. 

Each portion of a split racing meet shall be considered a full race meeting under this section. 

Employees hired on or after 12/26/85 shall be paid as such Vacation and Holiday pay a sum of 
money equal in amount to four percent (4%) of his total gross straight-time pay. 

Employees hired on or after December 25, 1985 and who have qualified for vacation pay for ten 
(10) years shall receive five (5%) total gross straight time pay for the eleventh (11th) year of 
qualification. 

For the purpose of this provision, vacation payments for ITW operations shall be based on 
eligibility established at the live racing meet (i.e. Los Angeles Turf Club ITW based on Los 
Angeles Turf Club live meeting) 

Section 2. Each employee who performs work on the holidays hereinafter listed shall be paid at the 
rate of time and one-half (1-1/2) of his basic wage rate exclusive of all premiums.  For the purpose 
of this Section, any employee who has worked at least one (1) day, excluding Friday night, 
Saturday, Sunday and Holidays, unless excused for a bona fide illness, during the consecutive 
racing days in which the holiday occurred shall be deemed a regular employee.  The holidays are: 

NEW YEAR'S DAY 

MARTIN LUTHER KING, JR’S BIRTHDAY 

PRESIDENTS’ DAY 

MEMORIAL DAY 

JULY 4TH 

LABOR DAY 

COLUMBUS DAY 

THANKSGIVING DAY 

In the event any of the above-named holidays falls on a Sunday and the next racing day is officially
designated as a legal holiday, the employee working on such holiday shall receive the premium pay.
In the event the holiday falls on an employee's regular day off, such employee shall receive 
one-half (1/2) of his pay for such day even though the employee does not perform work on that day. 

Those employees who work on December 25th and have qualified for holiday pay in accordance 
with the eligibility language above, shall receive holiday pay for such work. 

Paid holidays shall not count as time worked for the purpose of determining overtime in accordance 
with Article II of this Exhibit. 
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RESOLUTION OF THE BOARD OF DIRECTORS OF 

LOS ANGELES COUNTY FAIR ASSOCIATION 

April 2, 2026 

WHEREAS, Los Angeles County Fair Association, a California mutual benefit 

corporation (the “Company”) produces and operates the Los Angeles County Fair on an annual 

basis; and 

WHEREAS, the Company desires to apply to the California Horse Racing Board 

(“CHRB”) for a Simulcast License and Occupational License (“Licenses”) pursuant to the 

California Horse Racing Law and applicable CHRB regulations in order to conduct simulcast 

wagering and related activities as permitted by law; and; 

WHEREAS, the Board of Directors has determined that it is in the best interests of the 

Company to obtain such Licenses and to authorize the appropriate officers to prepare, execute, 

and file the necessary applications and related documents with the CHRB; 

NOW, THEREFORE, IT IS RESOLVED, that the Company is hereby authorized to 

apply for and obtain such Licenses from the California Horse Racing Board, including any 

renewals or amendments thereto as may be required; and 

RESOLVED FURTHER, that the Chief Executive Officer Walter Marquez is hereby 

authorized and directed to prepare, execute, and submit on behalf of the Company the License 

applications and any and all other documents, agreements, certifications, and materials required 

by the CHRB in connection therewith; and 

RESOLVED FURTHER, that the Chief Executive Officer is authorized to respond to 

requests for additional information, to make non-material modifications to the application as may 

- 1 -
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be required by the CHRB, and to take any and all further actions deemed necessary or 

appropriate to carry out the intent of the foregoing resolutions; and 

RESOLVED FURTHER, that any and all actions previously taken by representatives of 

the Company in connection with the preparation of the License applications are hereby ratified, 

confirmed, and approved in all respects; and 

RESOLVED FURTHER, that this resolution shall take effect immediately upon 

adoption. 

Dated: April 3, 2026 

Chair of the Board 
ATTEST: 

__________________________________ 

 
   

 

                

          

            

              

       

          

 

 
    

   

 

_________________________________ 

Secretary 
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CHRB Application for Authorization to Operate a 
Simulcast Wagering Facility 

2.C. If approved, wagering will be offered on live race meetings being held or 
conducted by the following racing associations: All California hosts, including: 

Del Mar Thoroughbred Club Thoroughbred Day 
Los Alamitos Racing Ass. Thoroughbred Day 
Los Alamitos QH Racing Ass. Quarter Horse Night 
Los Angeles County Fair Thoroughbred Day 
Los Angeles Turf Club Thoroughbred Day 
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AP INTEGO INSURANCE GROUP, LLC
AP Intego Insurance Group, LLC

888-289-2939
375 Woodcliff Dr. certs@apintego.com
Suite 103
Fairport NY 14450

ZennZenn LLC DBA The Derby Room San Bernardino/The Derby Room Victorville

30901 Bloomfest Street

Murrieta CA 92563

Technology Insurance Company

DATE (MM/DD/YYYY)CERTIFICATE OF LIABILITY INSURANCE 
THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS 
CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES 
BELOW. THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURER(S), AUTHORIZED 
REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER. 
IMPORTANT: If the certificate holder is an ADDITIONAL INSURED, the policy(ies) must be endorsed. If SUBROGATION IS WAIVED, subject to the 
terms and conditions of the policy, certain policies may require an endorsement. A statement on this certificate does not confer rights to the 
certificate holder in lieu of such endorsement(s). 

PRODUCER CONTACT 
NAME: 
PHONE 
(A/C, No, Ext): 

FAX 
(A/C, No):

E-MAIL 
ADDRESS: 

INSURER(S) AFFORDING COVERAGE NAIC # 

INSURER A : 42376 
INSURED INSURER B : 

INSURER C : 

INSURER D : 

INSURER E : 

INSURER F : 

COVERAGES CERTIFICATE NUMBER: REVISION NUMBER: 

CERTIFICATE HOLDER 

AUTHORIZED REPRESENTATIVE 

CANCELLATION 

LOCJECT 
PRO-POLICY 

GEN'L AGGREGATE LIMIT APPLIES PER: 

OCCURCLAIMS-MADE 

COMMERCIAL GENERAL LIABILITY 

GENERAL LIABILITY 

PREMISES (Ea occurrence) $ 
DAMAGE TO RENTED 
EACH OCCURRENCE $ 

MED EXP (Any one person) $ 

PERSONAL & ADV INJURY $ 

GENERAL AGGREGATE $ 

PRODUCTS - COMP/OP AGG $ 

$RETENTIONDED 

CLAIMS-MADE 

OCCUR 

$ 

AGGREGATE $ 

EACH OCCURRENCE $UMBRELLA LIAB 

EXCESS LIAB 

DESCRIPTION OF OPERATIONS / LOCATIONS / VEHICLES (Attach ACORD 101, Additional Remarks Schedule, if more space is required) 

INSR 
LTR TYPE OF INSURANCE POLICY NUMBER 

POLICY EFF 
(MM/DD/YYYY) 

POLICY EXP 
(MM/DD/YYYY) LIMITS 

WC STATU-
TORY LIMITS 

OTH-
ER 

E.L. EACH ACCIDENT 

E.L. DISEASE - EA EMPLOYEE 

E.L. DISEASE - POLICY LIMIT 

$ 

$ 

$ 

ANY PROPRIETOR/PARTNER/EXECUTIVE 
OFFICE/MEMBER EXCLUDED? 
(Mandatory in NH) 
If yes, describe under 
DESCRIPTION OF OPERATIONS below 

WORKERS COMPENSATION 
AND EMPLOYERS' LIABILITY Y / N 

AUTOMOBILE LIABILITY 

ANY AUTO 
ALL OWNED SCHEDULED 

HIRED AUTOS 
NON-OWNED 

AUTOS AUTOS 

AUTOS 

COMBINED SINGLE LIMIT 

BODILY INJURY (Per person) 

BODILY INJURY (Per accident) 
PROPERTY DAMAGE $ 

$ 

$ 
$ 

THIS IS TO CERTIFY THAT THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD 
INDICATED. NOTWITHSTANDING ANY REQUIREMENT, TERM OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS 
CERTIFICATE MAY BE ISSUED OR MAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN IS SUBJECT TO ALL THE TERMS, 
EXCLUSIONS AND CONDITIONS OF SUCH POLICIES. LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS. 

INSR 
ADDL 

WVD 
SUBR 

N / A 

$ 

$ 

(Ea accident) 

(Per accident) 

SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED BEFORE 
THE EXPIRATION DATE THEREOF, NOTICE WILL BE DELIVERED IN 
ACCORDANCE WITH THE POLICY PROVISIONS. 

A TES4607342 05/05/2025 05/05/2026 1,000,000

1,000,000

1,000,000

Proof of Coverage

© 1988-2010 ACORD CORPORATION. All rights reserved. 
ACORD 25 (2010/05) The ACORD name and logo are registered marks of ACORD 

Clear All

Kelsey Greeley



 

 

DEPARTMENT OF FORESTRY AND FIRE PROTECTION 
OFFICE OF THE STATE FIRE MARSHAL 

Fire and Life Safety Division 
602 E Huntington Dr, Suite A, Monrovia, CA 91016 

(626) 305-1908 

PRIORITY INSPECTION REPORT 

INSPECTION INFORMATION 

Inspection Number : 

Inspection Status : Passed 

Inspection Type: Annual 

Inspector: 

Inspection Date : 

238457 

12/04/2025 

Leslie Compton 

Inspector Signature: 

Accompanied By: 

Signed: 

Inspection Comments: Review FLS reinspection of fire sprinkler documents for SBC Fairgrounds Victorville Building 
3. Fire Clearance granted. 

Discussed With:

 Accompanied By: Title: 

Title: 

Katherine Chamberland Special Event Coordinator 

Katherine Chamberland Special Event Coordinator 

Total Inspectable Items: 

Inspectable Items: 

SFM FILE NUMBER: 42511-04-36-01-0089-00002 JURISDICTION: Life Safety South 

BUILDING OWNER: BUILDING NAME: BUILDING # 3 Sports Bar 

BUILDING ADDRESS: 14800 SEVENTH STREET, VICTORVILLE, CA 92301 

BUILDING INFORMATION 

COMMENTS OR QUESTIONS ABOUT INSPECTION SERVICES 
Please contact CAL Fire Life Safety South  at (626) 305-1908  for assistance. 
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Occupancy 

Max Load: 215 
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RESOLUTION 

AFFIRMING THE VALUE OF SIMULCAST WAGERING 
AT FAIRGROUNDS 

CARF Board of Directors: 

Dana Stoehr, Board Chair (CEO, San Mateo County Event Center) 
Dan Jacobs, Board Vice-Chair (CEO, AV Fair & Event Center) 
Daniel Castillo (CEO, San Joaquin County Fairgrounds 
Tom Keaney (CEO, Solano County Fairgrounds) 
Tom Martinez (CEO, Cal Expo & California State Fair) 
Kelly Violini (CEO, Monterey County Fair) 

CARF Member Fairs: 

• Alameda Couty Fairgrounds, Pleasanton 

• The Big Fresno Fair, Fresno 

• Cal Expo & California State Fair, Sacramento 

• Monterey County Fair & Event Center, Monterey 

• San Joaquin County Fairgrounds, Stockton 

• San Mateo County Event Center, San Mateo 

• Santa Clara County Fairgrounds, San Jose 

• Solano County Fairgrounds, Vallejo 

• AV Fair & Event Center, Lancaster 

• National Orange Show, San Bernardino 

• San Bernardino County Fairgrounds, Victorville 

• Ventura County Fairgrounds, Ventura 







STATE OF CALIFORNIA 
CALIFORNIA HORSE RACING BOARD 
APPLICATION FOR AUTHORIZATION TO OPERATE A SIMULCAST WAGERING 
FACILITY 
CHRB-25 (Rev. 1/23) 

Application is hereby made to the California Horse Racing Board (CHRB) for authorization 
to operate a simulcast wagering facility in accordance with the California Business and 
Professions Code (BPC), Chapter 4, Division 8 (Horse Racing Law) and the California 
Code of Regulations, Title 4, Division 4 (CHRB Rules and Regulations). 

1. APPLICANT INFORMATION 

A. Name of applicant association, fair, or tribal facility: Solano County Fair 
Association (SCFA) 

B. Location of facility (City and County): Vallejo, Solano County 

C. Mailing address of association, fair, or tribal facility: 900 Fairgrounds Drive, 
Vallejo, CA 9489 

D. Telephone number: 7(t -551-2000 

E. Name and title of the managing officer or tribal council representative of the 
applicant association, fair, or tribal facility: Tom Keaney, CEO 

F. Name of the affiliated (simulcast) organization(s) that will operate the pari­
mutuel wagering at the facility: NCOTW, Inc. 

G. The regular schedule for operation of the facility will be as follows: Friday 
through Sunday 9:30 am to 10:00 pm, plus Holidays and some Thursdays. 

H. Inclusive date during which the applicant proposes to operate as a simulcast 
wagering facility during the current racing year: All 52 weeks. 

Application must be filed not later than 90 days before the scheduled start date for 
operation of the proposed facility pursuant to CHRB Rule 2057. 

Notice to Applicant: If approved for license, the term of license shall not exceed five 
years, pursuant to CHRB Rule 2057. 

2. OPERATION OF THE SIMULCAST WAGERING FACILITY 

A. Inclusive hours and days for operation of the facility: 
□ Daily □ Wed - Sun □ Tues - Sat IX1 Other - specify: Fri to Sunday 

10 am - 10pm 

B. Inclusive time periods during the calendar year the facility will not be utilized 

as a simulcast wagering facility: Monday - Wednesday, and most Thursdays 

Exceptions to the foregoing: Holidays and large race events. 
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C. If approved, wagering will be offered on live race meetings being held or 
conducted by the following racing associations: 

Race Meeting Breed Day or Night 

An attachment of the host meets will be attached by CARF. 

D. Dates during which the applicant will conduct or has conducted live horse 
racing during the current racing year (if none, so state): None. 

3. ELIGIBILITY FOR APPROVAL AS A GUEST ASSOCIATION 

A. The applicant association is: □ Racing Association IX! Fair 
□ Tribal Facility □ Other Business Entity 

Complete the applicable subsection (B, C, or D). Then continue to E. 

B. RACING ASSOCIATION - approval pursuant to BPC section 19605. 

1. The name under which the association is licensed by the Board: 

2. The names and titles of management personnel assigned to the facility: 

C. FAIR 

1. Approval is requested pursuant to BPC section IZJ e605.1 OR □ 
19605.2. 

2. Correct title of the fair or fair association: Solano County Fair Association 
(SCFA) 

3. Names and titles of the present fair directors: To be attached. 

4. Names and titles of management personnel assigned to the simulcast 
wagering facility: Lewis McGaffie 

D. TRIBAL FACILITY n/a 

1. Approval is requested pursuant to the Tribal-State Compact signed on: 

2. The name of the tribe under which the Tribal-State Compact was 
approved: 

3. Names and titles of management personnel assigned to the facility: 



CHRB Application for Authorization to Operate a 

Simulcast Wagering Facility 

2.C. If approved, wagering will be offered on live race meetings being held or 
conducted by the following racing associations: All California hosts, including: 

Del Mar Thoroughbred Club 
Los Alamitos Racing Ass. 
Los Alamitos QH Racing Ass. 
Los Angeles County Fair 
Los Angeles Turf Club 

Thoroughbred 
Thoroughbred 
Quarter Horse 
Thoroughbred 
Thoroughbred 

Day 
Day 
Night 
Day 
Day 



y 
FAIRGROUNDS & EVENT CENTER 

FOR INTERNAL USE ONLY 

SOLANO COUNTY FAIR ASSOCIATION 

2025-2026 BOARD OF DIRECTORS 

mall Supervisor 
President 
Joe Joyce 

5 Mashburn 

Vice President 
Lee Williams 

5 Mashburn 

Treasurer 
Shawn Smith 2 Brown 

Immediate Past President 
George Kennedy 

2 Brown 

Deborah Dickson 
3 Williams 

Jeff Moorhead 
5 Mashburn 

Rhonda Rochon Smith 
1 James 

Christina Love 
4 Vasquez 

Frank Malifrando 
2 Brown 

Norma Placido 
1 James 

Essex Cook 
3 Williams 
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E. If applicable, names and titles of management personnel compnsmg 
management company or other entity operating gaming and simulcast 
wagering at the facility: n/a 

F. Has the management company or other entity been approved by the U.S. 
Bureau of Indian Affairs? □ Yes □ No flyes, the date of that approval: n/a 

Notice to Applicant: Changes to management personnel and Simulcast Facility 
Supervisor(s) must be immediately reported to the Board. 

4. CONCESSIONAIRES AND VENDORS 

A. The concessionaires, vendors, and other entities providing food service, 
beverage service, racing selection services, janitorial or custodial service, or 
other service or supplies within the simulcast wagering facility are (specify the 
name and type of service of supplies): Janitorial: SCFA 
Staff; Security: Wright Guard Security. Food: Bossalini's Soul Q Bistro 

B. Other vendors to be permitted to sell products or services outside, but on the 
premises of, the simulcast wagering facility are: N/A 

5. SUPERVISION, SECURITY, AND FIRE PREVENTION 

A. The names of all persons to be employed as a Simulcast Facility Supervisor at 
the simulcast wagering facility: Lewis McGaffie 

B. The workers' compensation insurance carrier and the policy number securing 
the applicant's liability for payment of workers' compensation is (if self-insured, 
give details): California Fair Services Authority 

C. Attach a copy of the Certificate of Insurance. Attached. 

D. Attach a fire clearance from the fire authority having jurisdiction. Attached. 

E. The name of the person having responsibility for security controls at the facility 
is: Thomas Keaney, CEO 

F. The number of security officers and/or guards to be regularly employed at the 
facility is: One 

G. The police or sheriff's department having jurisdiction for criminal law 
enforcement over the premises of the facility is: Solano County Sheriff 



CERTIFICATE OF PARTICIPATION 

WORKERS' COMPENSATION RISK SHARING PROGRAM 

ADMINISTRED BY 
CALIFORNIA FAIR SERVICES AUTHORITY 

(A Joint Powers Authority herein referred to as the Authority) 
1776 Tribute Road, Suite 100, Sacramento, CA 95815 

The Covered Party named below is protected for certain risks of liability by the Workers' 
Compensation Risk Sharing Program administered by the Authority. The Memorandum of 
Coverage of the Worker's Compensation Risk Sharing Program administered by the California 
Fair Services Authority, and the Memorandum of Coverage for Excess Workers' Compensation 
Program administered by PRISM describe the coverages offered by the Program and are the 
controlling documents for the Program. This Memorandum is not an insurance policy. 

COVERED PARTY: Solano County Fairgrounds 

MAILING ADDRESS: 900 Fairgrounds Drive, Vallejo, CA 94589 

PROTECTION PERIOD: From July 1, 2025 at 12:01 a.m. Pacific Standard Time until 
July 1, 2026. 

MAXIMUM LIMITS 
OF COVERAGE: For Workers' Compensation 

Statutory Any one occurrence. 

For Employer's Liability 

$5,000.000 Any one occurrence. 

The Maximum Limits of Coverage apply separately to each Covered Party 
in the Program. 

AUTHORIZED SIGNATURE 



CALIFORNIA FAIR SERVICES AUTHORITY 
1776 Tribute Road, Suite 100, Sacramento, CA 95815 

EXCESS WORKERS' COMPENSATION 
INSURANCE CERTIFICATE 

PARTICIPATING ENTITY: Solano County Fairgrounds 

MAILING ADDRESS: 900 Fairgrounds Drive, Vallejo, CA 94589 

The above named is included under the California Fair Services Authority's Workers' Compensation 
Risk Sharing Program. Coverage terms are summarized below: 

POOL MEMBER: PRISM - Excess Workers' Compensation Program 
CERTIFICATE NUMBER: PRISM-PE 25 EWC-33 
POLICY TERM: 7/1/2025- 7/1/2026 

LIMITS OF INSURANCE 

NAMED STATES: California 

EXCLUDED STATES: None 

POLICY PERIOD: From July 1, 2025 at 12:01 a.m. Pacific Standard Time 
until July 1, 2026. 

SELF-INSURED RETENTION: Each Accident - $500,000 limits of CFSA 

UNDERLYING COVERAGE: Each Employee For Disease - $500,000 

LIMIT EACH ACCIDENT: Workers' Compensation Statutory 
Employer's Liability $5,000,000 

LIMIT EACH EMPLOYEE 
FOR DISEASE: Workers' Compensation Statutory 

Employer's Liability $5,000,000 

IMPORTANT: This is a summary only. It does not include all of the terms, coverages, 
exclusions, limitations and conditions in the actual insurance contract. 



____ ___ ______ _ 

VALLEJO FIRE DEPARTMENT 
FIRE PREVENTION DIVISION 

970 Nimitz Avenue, Vallejo, CA 94592 

(707) 648-4565 Office/Fax (707) 648-5214 City of 

VALLEJO 
California 

FIRE & LIFE SAFETY INSPECTION REPORT 

Page_l_ of j__ 

TYPE OF INSPECTION: 

BUSINESS UCENSE _)(_ MISCELLANEOUS: F, r-L. c...kc.1/"d.v-c.,( I )I\\Ue c.+iovi, 
ANNUAL - TYPE OF BUSINESS: -------------------------~-----

CHILD/ELDERLY - LICENSED FOR#: _____ /R-2 - # OF ITS: ______/OCCUPANT CLASS: ____A_-~2~---
PERMIT lNSPECTION PERMIT#: _____ _ ___ E.V.F.P.D 

BUSINESSIFACI LITY NAME: ____._.'-"---~--==--=-----=--'-----'---+---'---=...:_---+-~--,,µ.~"-'---"'e.>......!........:.......:~--------------

ADDRESS: r== (J. r OI['() 
J 

OWNER(S) NAME: _______________ 

OWNER(S) MAILING ADDRESS: 

ON-SITE CONTACT PERSON: 1(, c..,~ E, re.. V@ I lo PHONE: 7o'7- 5 sI- z_oc 1 

1 

___________________PHONE: 

I :s 
INITIAL INSPECTION DATE: ---~------ INSPECTION FEE: ___3'--7___._]_-_________ 

RE-INSPECTION DATE #1: RE-INSPECTION DATE/2: ___________
-----+----+-----

a /-r;,/ 
INSPECTOR: -~c '------'E a \ vv, Q..__.. SIGNATURE: (._ L q~~ 
Please contact the Fire Prevention office at the number listed above if you would like an alternative re-inspection date or if you need 
clarification of the inspection report. Fire clearance will be granted when all items listed above have been completed and fees have been paid. 
Additional fees will be accessed for extra inspections. 

sbs~ve--_ 

(Office U!oe Only) 

Fire Clearance Granted: _______ Denied: __________ Fire Clearance Granted: _________ 

Request for time received: _________ E'\tcnsion Given To: __________ 
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H. Specify the name, address, and telephone number of the emergency 
ambulance service the applicant will utilize in event of illness or injury at the 
facility. Call 911. SCFA does contract at times for interim events with Medic 
Ambulance Service for EMT services. Stephen Buckner 707-644-1761 x 
4128. 506 Couch St Vallejo, CA 94590. 

I. Does the applicant propose to have emergency medical care available at the 
facility: 
□ Yes IXI No If yes, describe. 

6. EQUIPMENT PROVIDED BY THE GUEST ASSOCIATION 

A. Describe the television equipment (simulcast receivers, decoders, controls, 
monitors, etc.) to be utilized at the facility. 
24 - 45" TVs; 4 - 36" TVs 8 - 28" TVs. 

B. Describe the public address equipment (controls, microphones, speakers, etc.) 
to be utilized at the facility. Yes, there is a system in place. 
14 Controllers; 10 Receivers; 3 public speakers; 1 microphone 

C. Attach a detailed scale plan of the facility indicating all points of access, 
emergency exits, and the placement of offices and food and beverage service 
locations. Attached 

7. PARI-MUTUEL EQUIPMENT AND WAGERING SERVICES 
A. Describe the pari-mutuel equipment, odds displays, modems or muxes, and 

method of data transmission to be utilized (include the number of pari-mutuel 
terminals to be on-site). 10 pari-mutuel windows with betting machines with pari­
mutuel clerks. 10 self-help betting machines. 

B. Will the applicant be responsible for maintenance of the pari-mutuel 
equipment? 

□ Yes IZI No 

C. Describe the method by which patron complaints regarding wagering operation 
and/or the facility or its employees may be filed. Patrons are referred to the satellite supervisor. 
The supervisor will escalate complaints that are not easily resolved to the fair CEO or CARF. 

D. Has the applicant made arrangements to provide for the encashment of valid 
pari-mutuel tickets issued at other facilities or at California race meetings? 

IX! Yes □ No 

8. ADMISSIONS, CHARGES, AND SERVICE FEES 

A. The admissions charges are: Level 1 (Gen. Adm.): $7.00 
Level 2 (Premium CH): n/a 
Level 3 (Membership): n/a 

B. Parking Charges are: free Level 1 (General): Free 
Level 2 (Premium): n/a 
Level 3 (Valet): n/a 



Winner Circle-Solano County Fairgrounds 

Audio/ Video/ Network Infrastructure 

Q Displays 

• (34) 55" LCD TVs - 1080p 

• (4) 55" LCD TVs -4K 

;! Network/ Wireless 

• (2) Unifi Access Points (APs) 

• (5) Unifi 1610G Switch with Fiber uplink 

o Fiber backbone between the video room switch and 4 switches IDF's 

• Roberts Communications Network-Handles all video communications 

• (6) RCN receivers- Installed in the video room 

g Video Distribution 

• 38 AV over IP Decoderwt Video Wall & Visual Control 

• (8) AV over IP Encoderw/Video Wall& Visual Control 

• Ethernet From Switch to Decoder. HDMI from the decoder to the TV. 

• Ethernet From Switch to Encoder. HDMI from the encoder to the RCN receivers and dish cable boxes. 

ff] Audio Distribution 

• (1) Sonos AMP (In Video Room Rack) 

• (1) Audio Distribution Receiver 

• (2) Sonos HiFi Five Speakers 

• (2) Outdoor Speakers 

;! Satellite / TV Service 

• Dish Network- (2) Cable Boxes 



Gibson Hall aka The Winners' Circle 
North Paho 

Smolc,r.g Alea Telev1s1ons and Partially Covered 

80'+-

Interior Dimensions= 
= 10 ... 80'+- X 76'+- = 

6,080+- Square Feet 
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C. Program costs are: $1.00 

D. Seating costs, if any, are: n/a 

9. FOOD AND BEVERAGE SERVICE 

A. Describe the food and beverage services to be offered (full meals served; 
cafeteria-style full meals; short-order counter service; pre-ordered prepared 
sandwiches and fast foods available; full bar services; barn counters; or other 
description as appropriate). Full bar and restaurant service provided by Sandy's Catering. 

8. The seating capacity in the general admission area is: 283 

C. The number of tables in the general admission area is: Various 

D. The seating capacity in the premium area is: n/a 

E. The number of tables in the premium area is: n/a 

F. Overall square footage in the public general admission area is: 6,000 

G. Overall square footage in the public premium admission area is: n/a 

H. Overall square footage available for "overflow" attendance: 6,000 

I. Describe occupancy restrictions, if any, imposed by the fire authority having 
jurisdiction. n/a 

J. The total number of parking spaces available in the combined parking areas 
can accommodate (number of standard sized automobiles): 300 

K. Describe any other activities to be scheduled on or near the facility premises 
that may have a negative impact on available parking. Interim events at 
neighboring hall - per contracts. Sufficient parking is always provide for simulcast patrons. 

10. AGREEMENTS 

A. Fair applicants must attach the resolution of its governing body that determined 
that the conduct of simulcast wagering at its fair facility best serves the interest 
of the fair. 

B. Attach a copy of the agreement between the applicant and the (simulcast) 
organizations(s) that sets forth therein the duties of the respective parties. 

C. Attach a copy of the written consent of the horsemen's organization(s), if 
applicable, consenting to the acceptance of wagers at the facility. 



RESOLUTION 

AFFIRMING THE VALUE OF SIMULCAST WAGERING 
AT FAIRGROUNDS 

RESOLVED BY THE BOARD OF DIRECTORS OF CARF: 

• WHEREAS, Satellite wagering facilities provide California fairgrounds 

with a critical source of revenue that sustains agricultural programs, 
supports community events, and ensures the preservation and 

maintenance of fairground infrastructure; and 

• WHEREAS, Simulcast wagering, conducted under the regulatory 

framework of the California Horse Racing Board, enables patrons at 

fairgrounds to engage in pari-mutuel wagering on live horse races 
conducted in California and across the nation; and 

• WHEREAS, The operation of simulcast wagering at fairgrounds expands 

access for local communities, fosters broader participation in horse racing, 
and strengthens the financial stability of member fairs, thereby reinforcing 

the role of California fairgrounds as vital community-serving institutions. 

NOW, THEREFORE, BE IT RESOLVED: 

• The Board of Directors of the California Authority of Racing Fairs, as the 

governing body for member satellite wagering facilities, hereby 

determines that the conduct of simulcast wagering at fairgrounds best 
serves the interests of the fairgrounds, their communities, and the 
broader horse racing industry in California. 

Board Chair Date 

Resolution passed unanimously by the CARF Board of Directors, Tuesday, Dec. 9, 2025 



RESOLUTION 

AFFIRMING THE VALUE OF SIMULCAST WAGERING 
AT FAIRGROUNDS 

CARF Board of Directors: 

Dana Stoehr, Board Chair (CEO, San Mateo County Event Center) 
Dan Jacobs, Board Vice-Chair (CEO, AV Fair & Event Center) 
Daniel Castillo (CEO, San Joaquin County Fairgrounds 
Tom Keaney (CEO, Solano County Fairgrounds) 
Tom Martinez (CEO, Cal Expo & California State Fair) 
Kelly Violini (CEO, Monterey County Fair) 

CARF Member Fairs: 

• Alameda Couty Fairgrounds, Pleasanton 

• The Big Fresno Fair, Fresno 

• Cal Expo & California State Fair, Sacramento 

• Monterey County Fair & Event Center, Monterey 

• San Joaquin County Fairgrounds, Stockton 

• San Mateo County Event Center, San Mateo 

• Santa Clara County Fairgrounds, San Jose 

• Solano County Fairgrounds, Vallejo 

• AV Fair & Event Center, Lancaster 

• National Orange Show, San Bernardino 

• San Bernardino County Fairgrounds, Victorville 

• Ventura County Fairgrounds, Ventura 



TOC 
Thoroughbred Owners of California 

Serving the California 
1horoughbred Rauhorre Ou-ner 

December 16, 2025 

Ms. Sandra Shinn 
Licensing Division Chief 
California Horse Racing Board 

RE: CHRB-25 CARP Locations 

Dear Ms. Shinn, 

The Thoroughbred Owners of California consent to the following simulcast organizations to accept wagers pursuant 
to the California Horse Racing law. 

• Alameda Couty Fairgrounds, Pleasanton 
• The Big Fresno Fair, Fresno 
• Cal Expo & California State Fair, Sacramento 
• Monterey County Fair & Event Center, Monterey 
• San Joaquin County Fairgrounds, Stockton 
• San Mateo County Event Center, San Mateo 
• Santa Clara County Fairgrounds, San Jose 
• Solano County Fairgrounds, Vallejo 
• AV Fair & Event Center, Lancaster 
• National Orange Show, San Bernardino 
• San Bernardino County Fairgrounds, Victorville 
• Ventura County Fairgrounds, Ventura 

Sincerely, 

William Nader 
President & CEO 
Thoroughbred Owners of California 

CC: Heather Haviland 

285 W. HUNTINGTON DR., ARCADIA, CA 91007 (626) 574-6620 
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NOTICES TO APPLICANT 

Notice is given to the applicant that its application, if approved by the Board, authorizes 
the applicant to offer pari-mutuel wagering at its simulcast facility until notified otherwise. 

Notice is also given that retention of and control over all moneys generated from pari­
mutuel wagering held or conducted at the facility is the responsibility of the simulcast 
organization(s) that contract(s) to provide the pari-mutuel equipment and pari-mutuel 
employees and that such organization(s) is (are) responsible for its proper distribution in 
accordance with the law and the rules and regulations of the Board. 

Notice is also given that CHRB rules 1870 and 1871 require that the Board be given 15 
days' notice in writing of any intention to terminate operations, engagements, or services 
by any licensee, approved concessionaire, or approved service contractor. 

11. DECLARATIONS 

A. All • labor agreements, concession contracts, service contracts, horsemen's 
agreements, lease agreements, and agreements with the (simulcast) 
organization(s) necessary to conduct and operate the simulcast wagering 
program at the facility have been finalized, except as follows (if there are no 
exceptions, so state): No exceptions 

8. All service contractors and concessionaires have valid State, County, or City 
licenses authorizing each to engage in the type of service to be provided and 
have valid labor agreements (when applicable) that remain in effect for the 
entire term of the approval, except as follows (if there are no exceptions, so 
state): No exceptions 

C. Absent natural disasters or causes beyond the control of the applicant, its 
service contractors, concessionaires, or employees engaged at the facility, no 
reasons are believed to exist that may result in a stoppage to the conduct of 
pari-mutuel wagering at the facility or the withholding of any vital service to the 
applicant, except as follows (if there are no exceptions, so state): No exceptions 

12. CERTIFICATION BY APPLICANT 

I hereby certify under penalty of perjury that I have examined this application, that all of 
the foregoing statements in this application are true and correct, and that I am authorized 
by the applicant to attest to this applicatio~~ ~~ 

Thomas Keaney ~ ~ ~ ~c;...--.1-"'-=-----~----+--=--~----

Print Name Signature 

Chief Executive Officer ~....z..z,,eil..0?-5 
Print Title Date 7 



















NA 

NA 





NA 
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